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1. Learning agreement:


aims & intended learning outcomes


based on specialty curriculum


2. Advice on portfolio


3. Regular feedback (2 way)


4. Personal Development Plan


5. Trainer’s structured report





6. Workplace based (NHS) appraisal





Educational supervisor and/or TPD meet with trainee to


review competence outcome with trainee  


plan next part of training








 Based on a paper from PMETB’s Workplace Assessment Group (2005)





Workplace based (NHS)    appraisal





ARCP


A. Evidence


1. Assessment of performance e.g.


workplace based assessments and observational methods


            E.g. mini-CEX, DOPS, video, 


                CBD


examinations


structured report


2. Assessment of experience, e.g.


portfolio/log book


audit


research


critical incidents


B. Annual Competence Review 


Appropriately constituted panel considers evidence 


                            Outcome 




















Review of evidence of progress


Outcome of review


Educational Planning








