ACUTE CARE COMMON STEM (ACCS) TRAINING

PROGRAMME IN THE EAST MIDLANDS NORTH (NOTTINGHAM ROTATION)

PROGRAMME DESCRIPTION

For recruitment for August 2008 the ACCS programme will be part of Core Training for Emergency Medicine, Anaesthesia/Intensive Care Medicine and Acute Medicine.

For Emergency Medicine, Core Training is now a three year programme. ACCS will account for years CT1 and CT2. CT3 will allow training in paediatric emergency medicine for six months and musculo skeletal training for six months.

For ACCS Anaesthesia/Intensive Care Medicine, Core Training is now a three year programme. ACCS will account for years CT1 and CT2.   CT3 will be a year of training in Anaesthesia at Year 2 level.

For ACCS Acute Medicine, Core Training remains the two years of the ACCS programme.

The ACCS training programme is aimed at doctors who can demonstrate the essential competencies to enter this level of training. The programme is designed to provide core training in Emergency Medicine, Anaesthesia and Intensive Care Medicine and Acute Medicine.  Applicants must stipulate their chosen specialty at the time of application.

The curriculum will be available on the College of Emergency Medicine website  

www.emergencymed.org.uk 

The East Midlands North ACCS programme is managed by the East Midlands School of Emergency Medicine. 

The programme is based in hospitals in the north of the Deanery including:

· Nottingham University Hospitals Trusts, both Queen’s Medical Centre Campus and Nottingham City Hospital Campus

· Derby Hospitals (single site from September 2008, Derby City Hospital and Derbyshire Royal Infirmary prior to that date)

· King’s Mill Hospital, Sutton-in-Ashfield (north Nottinghamshire)

· Lincoln County Hospital

· Grantham and District Hospital

One year of the programme will provide 6 months of Anaesthesia and 6 months of Critical Care Medicine. A second year will provide 8 months of Emergency Medicine and 4 months of Acute Medicine or 8 months of Acute Medicine and 4 months of Emergency Medicine.

Doctors entering at CT1 will rotate through all 4 of the ACCS specialties during the programme.  Doctors entering at CT2 will rotate through 2 of the specialties with placements in either Emergency Medicine and Acute Medicine or Anaesthesia and Intensive Care.

For August 2008 appointments will be made at CT1 and CT2 for core training in Emergency Medicine and Anaesthesia/Intensive Care Medicine and Acute Medicine.

There are 12 posts in each year of the programme.  Of these, 6 posts provide core training in Emergency Medicine, 4 posts provide core training in Anaesthesia/Intensive Care Medicine and 2 posts for core training in Acute Medicine. 

The indicative rotations are outlined in Appendix 1. Details of rotations and individual trainee placements will be provided prior to the applicant starting the programme. Please note that the Emergency Medicine posts at Queen’s Medical Centre will provide training in both the adult and paediatric Emergency Departments. The Queen’s Medical Centre Paediatric Emergency Department is recognised for sub speciality training in Paediatric Emergency Medicine.

For the personal specifications for entry at ACCS CT1 and ACCS CT2 please refer to www.mmc.co.uk 

Clinical duties throughout the rotations.

Anaesthesia

There will be minor variations in different posts in different hospitals but this section is aimed at covering the majority of duties the trainee will be expected to undertake during their time in the training programme.
The trainee will be required to perform such duties as are necessary to the provision of anaesthetic services to the hospitals, as set out in the weekly published anaesthetic rota and according to the individual’s level of competence.

All trainee anaesthetic staff are expected to visit their patients before operation and to be involved as appropriate in post-operative management, including pain relief.  

Trainees will have a regular commitment to routine surgical operating lists under Consultant supervision, in accordance with the recommendations of the Royal College of Anaesthetists, for practical and theoretical tuition.  Trainees will undertake suitable independent surgical lists when considered appropriate and according to their level of competence.  Trainees are expected to meet their clinical commitments as set out on the weekly published rota.
Trainees are also required to take part in rostered emergency work.  They will, according to their level of competence, provide out of hours cover for the operating theatres.  Trainees are also required to provide anaesthetic assistance within the hospitals in general, including in the Emergency Department, when particular anaesthetic skills are required.

Trainees are expected to maintain effective working relationships with anaesthetic and surgical colleagues, nursing staff and operating department assistants.

Trainees are required to maintain good clinical records.

There will be full participation in the EWTD compliant shift system.

Intensive Care Medicine

There will be minor variations in different posts in different hospitals but this section is aimed at covering the majority of duties the trainee will be expected to undertake during their time in the training programme.
The appointee is expected to act as the Resident Medical Officer on the AICU and to be an integral part of a highly skilled multidisciplinary team approach to caring for the critically ill patient. He/she is expected to attend all the ICU ward rounds, didactic teaching sessions and journal clubs and to develop clinical and knowledge based competencies in accordance with the requirements of the ACCS programme.

There will be full participation in the EWTD compliant shift system.

The posts are recognised for ACCS training and components of it will contribute towards competency based training in Intensive Care Medicine, Anaesthesia, Acute Medicine and Emergency Medicine.
Acute Medicine

There will be variations in different posts in different hospitals. Some posts are based entirely on an Acute Medical Units and others on a General Medical Firm with on call for Acute Medical “takes” ensuring exposure to the whole spectrum of acute medical conditions. This section is aimed at covering the majority of duties the trainee will be expected to undertake during their time in the training programme.

Principal duties will involve the clerking of patients presenting as unplanned emergencies with medical problems. Trainees will be expected to attend ward rounds, outpatient clinics, teaching sessions and journal clubs as required.

There will be full participation in the EWTD compliant shift system.

Emergency Medicine

There will be minor variations in different posts in different hospitals but this section is aimed at covering the majority of duties the trainee will be expected to undertake during their time in the training programme.
The trainees will undertake the initial assessment and management of patients presenting to the Emergency Department. He/she will utilise appropriately the available senior staff for advice and prioritise and time-manage effectively according to the activity of the department.

The trainee will integrate and work as part of the team of nurses, junior and senior doctors, administration and clerical staff.
The trainee will be expected to attend mandatory educational and training sessions and participate in the departmental audit programme.

There will be full participation in the EWTD compliant shift system.

Study and Training
The Deanery is committed to developing postgraduate training programmes as laid down by PMETB, Colleges and Faculties and by the Postgraduate Dean’s Network.  At local level, college/specialty tutors work with Unit Director or Postgraduate Education in supervising these programmes.  Trainees will be expected to take part in these programmes (including audit) and to attend counselling sessions/professional review.  Study leave will form part of these education programmes and will be arranged in conjunction with the appropriate tutor.

All posts are recognised for postgraduate training.
Study leave is granted in accordance with Deanery policy and are subject to the maintenance of the service.
Main Conditions of Service
The posts are whole-time and the appointments are subject to:-

a) The Terms and Conditions of Service for Hospital Medical and Dental Staff (England and Wales)


b) Satisfactory registration with the General Medical Council (London)


c) Medical Fitness – You may be required to undergo a medical examination and chest x-ray.  Potential applicants should be aware of the Department of Health and GMC/GDC requirements with regards to HIV/AIDS and Hepatitis viruses.  Candidates must be immune to Hepatitis B.  You will be required to provide, in advance of appointment, evidence of immunity or have a local blood test (as deemed necessary by the Occupational Health Department)

Salary Scale
The current nationally agreed pay scale for this grade is payable.

Unforeseen Circumstances
In accordance with the Terms and Conditions of Service of Hospital Medical and Dental Staff (England and Wales) paragraph 110, Junior Doctors shall be expected in the run of their duties and within their contact and job description, to cover for the occasional and brief absence of colleagues as far as is practicable.

European Working Time Directive (EWTD)
All posts on the rotation comply with European Working Time Directive regulations.

Junior Doctors’ Monitoring
From 1 December 2000 there is a contractual obligation to monitor junior doctors’ New Deal compliance.  In accordance with Health Service Circular 2000/031 junior doctors have a contractual obligation to monitor hours on request; this will include participation in local monitoring exercises.

Removal expenses
The removal expenses applicable to this post will be the policies issued by the Administrative Trust.  You should not commit yourself to any expenditure in connection with relocation before first obtaining advice and approval from the Personnel Department at your Administrative Trust, otherwise you may incur costs, which you will be unable to claim.

Use of Information Technology
Under the Computer Misuse Act 1990, any individual who knowingly attempts to gain unauthorised access to any programme or data held on a computer can be prosecuted.  An individual who modifies any programme or data in a computer which they are unauthorised so to do, is also liable under the Act.  If found guilty of these offences a person may be given a custodial sentence of up to six months or a fine or both.  The person would also be subject to disciplinary action which may result is dismissal.

Similarly, in accordance with copyright law, any person involved in the illegal reproduction of software or who makes, acquires or uses unauthorised copies of computer software, will be subject to disciplinary action, which may lead to dismissal.

Notification of Termination of Employment

Give details of notice period required

Indicative Acute Care Common Stem (NORTH)

 Training Programme for CT1 August 2008

	Post

ID
	Parent
	Aug 08
	Feb 09
	
	
	Aug 09
	Dec 09
	April  10

	
	
	CT 1
	CT 1
	
	
	CT 2
	CT 2
	CT 2

	A/08
	 EM
	Anaes

KM
	CCM

QMC
	
	
	EM

KM
	EM

KM
	AM

Grantham

	B/08
	Anaes
	Anaes

QMC
	CCM

NCH
	
	
	AM

Lincoln
	AM

Lincoln
	EM

QMC

	C/08
	EM
	CCM

NCH
	Anaes

QMC
	
	
	EM 

QMC
	EM

QMC
	AM

QMC

	D/08
	EM
	CCM

QMC
	Anaes

QMC
	
	
	AM

Derby
	EM

Derby
	EM

Derby

	E/08
	Anaes
	Anaes
Derby
	CCM

Derby
	
	
	EM

Derby
	AM

Grantham
	AM/GIM

Lincoln

	F/08
	AM
	CCM
Derby
	Anaes

Derby


	
	
	GIM

?KM
	GIM

?KM
	EM

KM

	
	
	Aug 08
	Dec 08
	April 09
	
	Aug 09
	Feb 10
	

	
	
	CT 1
	CT 1
	CT1
	
	CT 2
	CT 2
	

	G/08
	EM
	EM Paeds

QMC
	EM Adults

QMC
	AM

Derby
	
	CCM
QMC
	Anaes

Derby
	

	H/08
	EM
	AM

QMC
	EM

Derby
	EM Paeds

QMC
	
	Anaes
Derby
	CCM

Derby
	

	I/08
	EM
	EM

KM
	EM

KM
	GIM

?KM
	
	CCM

NCH
	Anaes

NCH
	

	J/08
	AM
	AM

Grantham
	AM/GIM

QMC
	EM

Derby
	
	CCM

NCH 
	Anaes

QMC
	

	K/08
	Anaes
	EM

Derby
	AM

Derby
	AM/GIM

Derby
	
	Anaes

NCH
	CCM

NCH
	

	L/08
	Anaes
	AM/GIM

Derby
	AM

Derby
	EM

KM
	
	Anaes

KM 
	CCM

Derby
	


Indicative Acute Care Common Stem (NORTH)

 Training Programme for CT2 August 2008

	Post

ID
	Parent
	Aug 2008
	Dec 2008
	April 2009
	EM: Emergency Medicine

GIM: Resp medicine or cardiology

AM: Acute medicine

CCM: Critical Care Medicine       

Anaes: Anaesthesia

KM: King’s Mill

QMC: Queens Medical Centre

NCH: Nottingham City Hospital

	M
	EM CT2
	EM

KM
	EM

KM
	AM

Grantham
	

	N
	Anaes CT2
	AM

Lincoln
	AM

Lincoln
	EM Adults

QMC
	

	Q
	AM  CT2
	EM

Derby
	AM

Grantham
	AM/GIM

Lincoln
	

	
	
	Aug 2008
	Feb 2009
	
	

	T
	Anaes CT2
	Anaes
Derby
	CCM

Derby
	
	

	V
	EM CT2
	Anaes

QMC
	CCM

QMC
	
	

	X
	AM CT2
	CCM

Derby
	Anaes

KM
	
	


Appendix 2 

NOTTINGHAM UNIVERSITY HOSPITALS:

www.qmc.nhs.uk
The two major hospitals in Nottingham merged into a single Trust in April 2006 to create one of the largest acute hospitals in Europe. The Trust has an annual budget of more than £500 million and over 11,500 staff. The Nottingham University Hospitals NHS Trust comprises the Queen’s Medical Centre Campus and the Nottingham City Hospital Campus, serving an immediate population of approximately 620,000.

NUH enjoys close links with the region’s universities and attracts and develops the highest calibre of staff.  The work being carried out by NUH researchers has led to a reputation for excellence and the Trust continues to attract and encourage investment and remains at the forefront of research with about 700 active research projects and combined Research and Development funding of around £9m from the Department of Health.  

Queen's Medical Centre Campus, Nottingham University Hospitals NHS Trust
The campus is a major site with over 1,300 beds.  The hospital has extensive in-patient and out-patient facilities and the most modern equipment and accommodation. It is the major Accident and Emergency centre for Nottingham and the surrounding area. 

A full range of medical services is provided at the hospital, which is a Regional or sub-Regional specialist centre for several surgical disciplines - these include Spinal surgery, Neurosurgery, some major reconstructive Orthopaedic trauma surgery, Hepato-biliary surgery and Neonatal surgery.

The hospital is adjacent to the University of Nottingham campus and has all the University facilities. The Queen's Medical Centre houses the Medical Science Department of the Medical School and the Greenfield Medical Library, to which all members of the hospital medical staff have free access and borrowing rights.

The Trent Simulation and Clinical Skills Centre opened in April 2004 – a state of the art simulation centre and clinical skills facility. It is a two-storey extension to the QMC Postgraduate Education Centre and the regional centre within Trent for advanced human patient simulation training offering a range of specialty specific and inter-professional courses. 

· The high fidelity simulators (adult and paediatric) use sophisticated computers to create a life like medical environment allowing realistic scenarios to be reproduced and enacted without any risk to the patient. 

Courses have an emphasis on key issues of crisis resource management, team training, leadership and communication skills.

The ground floor clinical skills centre has been designed to provide a large flexible space that can be set up to deliver a range of training.

· It can comfortably accommodate 20 candidates in a workstation station setting or alternatively the space can be subdivided to provide 3 smaller rooms each holding approximately 10 – 12 people. 

· Preparation and storage space has been designed to support the main skills area maximising the teaching space available.

Nottingham City Hospital Campus, Nottingham University Hospitals NHS Trust
Situated just north of the city centre, the Nottingham City campus site has 1,286 beds.  When current developments are completed, it will have over 1,400 beds. All these are located on one 85-acre campus with out-patient facilities and all support services.  

There is a large capital development programme in progress, which will significantly improve the range of services provided.  This includes the new Radiology Department, which came into service during 1991, a new Renal and Oncology Department opened in October 1993, and a new Maternity and Neonatal Unit, which include a Patient Hotel.  A purpose built Day Case Surgery building opened in 1994. A new Breast Unit opened in 2003 and current building projects include new Urology and Cardiac Units.

A full range of medical services is provided at the hospital, which is a Regional or sub-Regional specialist centre for several surgical disciplines - these include Thoracic Surgery, Renal Dialysis and Transplant Surgery, Plastic Surgery and Burns, and Neonatal Medicine and Surgery.

The Postgraduate Education Centre was opened in 1972 and has recently been extended.  It provides facilities for seminars, tutorials and research.  There is a large well-equipped lecture theatre which seats approximately 150. A Multi Disciplinary Clinical Skills Laboratory opened in 2004. The library is located in the Centre and contains an extensive selection of journals and books.  It has access to the medical section of the University Library, National Lending and other libraries in the country, thus providing an extensive range of literature.  There is access to CD ROM offering a Medline service.  
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DERBY HOSPITALS FOUNDATION NHS TRUST:

www.derbyhospitals.nhs.uk
Derby Hospitals NHS Foundation Trust runs the Derbyshire Royal Infirmary, the Derby City General Hospital (incorporating the Derbyshire Children’s Hospital), and the Nightingale Macmillan Continuing Care Unit.

The Trust provides a wide range of services including general medical, surgical, maternity, rehabilitation care and accident and emergency services.  There are a total of 1,157 beds and the Trust serves a population of over around 600,000 people in and around Southern Derbyshire.

The Trust employs 7,000 staff with an annual budget of around £271million for the financial year 2005/6. 

Work is underway in the building of a brand new £333million hospital on the Derby City General Hospital site. The new hospital is due for completion in 2008 and will provide the very latest in modern healthcare. It will incorporate the existing Derby Medical School, which is run in partnership with the University of Nottingham. 

Derby City General Hospital 


The Derby City General Hospital site covers an area of forty-seven acres incorporating the Derbyshire Children’s Hospital and the Derby Medical School. The site will become the home for the new superhospital currently undergoing constructions and due for completion in 2008. 

The hospital provides specialist care in General Medicine, General and Urological Surgery and Obstetrics and Gynaecology.  There is a Coronary Care Unit (6 monitored beds) and a 6-bedded Intensive Care Unit, a Renal Dialysis Unit and an Oncology Research Laboratory.

There is no Emergency Department at the Derby City General Hospital, but the “take” for acute surgical admissions alternates with the Derbyshire Royal Infirmary.  

The redevelopment of the Derby City General Hospital in six phases is underway.  Phase 1 was opened in April 1987 and provides beds for Gynaecology and Maternity, a Special Care Baby Unit and four operating theatres.  There is a Central Delivery Suite with a 24-hour epidural service providing some 2,000 epidurals per annum.  The Unit has its own designated anaesthetist throughout the 24 hours and its own operating theatre.

A unified ICU has been built and is now accepting patients.  

The Day Case Surgery Unit provides facilities for Day Case Gynaecological and General Surgery.

There is a new Psychiatric Unit on this site which provides for the treatment of acute mental illness and will include a Mother and Baby Unit.

A new Postgraduate Education Centre with library was completed in 1995.

Derbyshire Royal Infirmary 


The Derbyshire Royal Infirmary site covers an area of thirty acres incorporating both new and old building stock. It is the sole accident-receiving centre for Southern Derbyshire and operates the rapid response Flying Squad vehicles.

This is the acute hospital for the Southern Derbyshire Health District. Situated here are the major Accident and Emergency Unit, main out-patient facilities and the Hand Surgery Unit.  In addition, the hospital provides Radiotherapy services for the Derby area.

The central block contains the Accident and Emergency Department, a four-theatre suite for Orthopaedic Surgery and ENT Surgery (also covering Oral and Radiotherapy work), the Hand Surgery Unit with its own theatres, the Orthopaedic and Fracture Clinic, X-ray Department; a 9-bedded Intensive Care Unit and 8-bedded Coronary Care Unit are also in this block.  The latest redevelopment of the Derbyshire Royal Infirmary was opened in 1997 and includes additional wards and theatres for orthopaedic surgery.

Elsewhere in the hospital there is a new twin theatre for Ophthalmic Surgery and a twin theatre suite for General Surgery.

New Departments of Rheumatology and Rehabilitation and ENT and Audiology have been built and facilities for Pathology have been extended and upgraded.  There is a Department of Cardiothoracic Measurement and Pulmonary Function Testing.

A Pain Management Unit is situated in it own suite at the Derbyshire Royal Infirmary, which is run by two Consultant Anaesthetists with nursing and clerical support.

Derbyshire Children’s Hospital

This hospital opened in September 1996 as part of the Derby City General Hospital.  The surgical services provided cover a large field of Paediatrics, including General, Neonatal, Orthopaedics, Ophthalmic and ENT from an area of approximately half a million population.  There is one operating theatre.

Children's accident cases are dealt with by the main A&E unit at the Derbyshire Royal Infirmary and transferred to the Children's Hospital if admission is necessary.

There are 4 high dependency cots.

Derbyshire Children’s Hospital is one of the most respected and advanced non-specialized paediatric care centres in the country.  The Paediatrics Directorate provides a range of medical, surgical and rehabilitation services as well as critical care and specialist support services for children throughout Southern Derbyshire and beyond. 
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King’s Mill Hospital

King's Mill Hospital is an acute District General Hospital of 630 beds, providing a district general service for a resident population of 500,000.  The hospital is situated on the border of Mansfield and Sutton-in-Ashfield on a pleasant open site overlooking a reservoir.  It is approximately 15 miles from Nottingham and 20 miles from Derby.  The hospital campus has all acute services except neurology, cardiovascular and plastic surgery, and there is a close liaison with Nottingham as the tertiary referral centre.
 Acute services are provided for the Mansfield area with over 50,000 new patients seen every year in the Emergency Department. The hospital campus has all acute services except neurology, cardiovascular and plastic surgery, and there is a close liaison with Nottingham as the tertiary referral centre.
There are 8 operating theatres on site and an additional 2 day case theatres.  There is a busy Obstetric unit and 4 critical care beds.

The hospital has a post-graduate education centre and a well-stocked medical library.

Appendix 5

Lincoln County Hospital

Lincoln is a pleasant cathedral city with a population of 77,000.  Lincoln County Hospital is the main hospital centre for North Lincolnshire which has a total population of 265,700.  The hospital is situated near the city centre.  It is a newly developed large and modern complex which caters for most of the major specialities and has 850 beds, with plans for substantial expansion in the near future.

The Accident & Emergency Department is the main A&E centre for the area, and sees 33,000 new patients a year.  The Department, which is led by two Consultants, also provides Flying Squad services.

The theatre complex comprises 10 theatres with 3 dedicated to Orthopaedic Surgery.  There is an Ophthalmic Unit, an Adult Day Care Unit and a 3-Consultant ENT Department.

The Intensive Care Unit presently has 8 beds.  Over 300 patients are admitted to the Unit every year for a full range of support including haemofiltration.  Five consultants have designated ICU sessions.  There is a separate intensive care consultant on-call rota.
The Maternity Service is housed in a separate wing.  It has 35 ante and postnatal beds, 10 delivery beds and 24 Special Care infant cots.  There are over 3,000 deliveries per annum.  Anaesthetic provision includes an on-request epidural service for pain relief in labour and assistance with the high dependency care of sick obstetric patients.  Operative deliveries are carried out mainly under regional anaesthesia in the dedicated obstetric theatre on the Labour Ward.  The Maternity Wing also houses the gynaecological wards with 34 beds and two operating theatres, plus an 8-bedded day case unit.

The Anaesthetic Department runs an active Chronic Pain Relief Clinic.  There is an Acute Pain Service with 5 consultant sessions and a nurse practitioner.

There is a Postgraduate Medical Education Centre with an excellent Medical Library which serves all medical personnel in Lincolnshire.  A fully qualified librarian is in charge and there are borrowing facilities with the British Library and two subscription libraries.

APPENDIX 6

Grantham and District Hospital

Grantham and District Hospital is part of the United Lincolnshire Hospitals NHS Trust. The overall Trust budget is in the region of £172 million.

Locally Grantham Hospital provides health care services to its residents and residents of surrounding villages and towns in Lincolnshire, Leicestershire and Nottinghamshire.

There are approximately 149 staffed inpatient beds.  The hospital provides the major specialities such as General Surgery, Trauma and Orthopaedics and Integrated Medicine Services. In addition there is an ambulatory care paediatric service provided on site, Monday to Friday, 10.00 am – 7.00 pm.  Although there is no inpatient Gynaecological Service, there is a robust plan within the Trust whereby Gynaecological Emergencies are referred to Lincoln County Hospital.  Community Midwifery is provided in the locality as well as a ‘low risk’ midwifery led service. Ante Natal, Postnatal, Gynaecology Outpatients and Day Case Services are offered at Grantham.

There are 18 day case beds which offer service in Orthopaedics, Gynaecology, ENT, Oral Surgery, Paediatric Surgery and Video Endoscopy.

A comprehensive range of Outpatient services is provided, in some cases by a visiting consultant from another hospital, where the associated Inpatient work is not provided locally (e.g. ENT and ophthalmology).

Outpatient specialities provided on site are; General Surgery, Orthopaedics, Ophthalmology, Oral Surgery, Orthodontics, Plastic Surgery, Anaesthetics, Integrated Medicine, Haematology, Dermatology, Rheumatology, Oncology, GU Medicine and Urology.

The hospital also offers a number of Fast Track services such as the Breast Clinic. There is an integrated community and hospital based Macmillan Nursing Service. It has also put in place initiatives reducing door to needle time for coronary heart disease patients.

APPENDIX 7

Department   Descriptions and additional information

Anaesthesia

Training in Anaesthesia at CT1 level as part of the ACCS Programme

Trainees in the ACCS programme will complete one year of training in anaesthesia and intensive care.  Trainees will undertake six months in anaesthesia.  During the first four months the trainee will work towards and be expected to achieve the competencies for the Royal College of Anaesthetists Initial Assessment of Competency.  The learning objectives and expected outcomes are set out by the Royal College of Anaesthetists in the CCT II training guide, one of four manuals which can be downloaded from the website www.rcoa.ac.uk.  Thereafter the trainee will be expected to consolidate these core skills and to achieve a satisfactory standard in workplace assessments.  Training in acute pain management will also be provided and some trainees may wish to aim to pass the assessment of basic competency in regional anaesthesia.

Satisfactory assessments for the CT1 competency based workplace assessments will be essential requirements for the trainee to move into CT2 in the anaesthesia programme following training in the ACCS programme.

The Deanery is committed to developing postgraduate training programmes as laid down by PMETB, Colleges and Faculties and by the Postgraduate Dean’s Network.

The School of Anaesthesia and the local College Tutors work with Unit Director of Postgraduate Education in supervising these programmes.

The local College Tutors are the key link for all trainees in planning and approving their study activities.  The different NEMSA hospital departments have a range of arrangements for delivering training outside the clinical environment to trainees at different stages of their training.  Trainees at all levels in the School have protected teaching time, although some flexibility is expected in order to maintain essential clinical services.

The School of Anaesthesia has ongoing work developing study programmes appropriate to the learning needs of trainees at different stages of their training.  There are programmes in place for novice trainees in anaesthesia and some of these programmes will be delivered in the Trent Simulation and Clinical Skills Centre (see appendix 1 for further information on these facilities). Trainees will be expected to take part in their formal education programmes.

Individual study leave will form part of a trainee’s education programmes and will be arranged in conjunction with the appropriate tutor.

Trainees will be required to attend professional review sessions with their educational supervisors and to attend any other sessions recommended to further their professional development including induction sessions, appraisal interviews and counselling.

All trainees are expected to take an active role in their departments by contributing to journal clubs, morbidity and mortality meetings and the departmental audit programme.  

There are library facilities in all the hospitals (see appendices for further details).  All the anaesthetic departments also have departmental libraries and several departments have archived teaching material and IT facilities which provide further educational resources.

Queen’s Medical Centre

The University Department of Anaesthesia, headed by Professor A R Aitkenhead, maintains close links with the Clinical Directorates and encourages active programmes of teaching and research.  The University Department has a large number of research projects in progress and is keen to support new ideas of clinical or laboratory based research among all members of staff in training and Consultant grades.  

A wide range of laboratory equipment is available and there are facilities for statistical advice and analysis within the University Department and through direct links to the University mainframe computer.  Advice and practical help are always available in connection with production of research protocols and preparation of manuscripts for publication in scientific journals.

Queen’s Medical Centre has one of the largest surgical caseloads in the country.  A wide range of surgery is performed on this site with over 30 operating theatres in use.  The Anaesthetic Department personnel include 52 Consultant Anaesthetists including a Professor and two Senior Lecturers.   There is a 14 bed Adult Intensive Care Unit caring for surgical, neurosurgical, trauma and medical patients and separate general surgical HDUs (8 bed) and medical HDUs.  There is a Children’s Intensive Care Unit with 8 beds.  The busy spinal unit has an international reputation, and its own 4 bed HDU.  A new Eye/ENT wing opened in December 2000, with a 7 theatre operating suite. The obstetric unit includes a professorial Feto-Maternal Medicine Department and has approx 3000 deliveries per annum including a number of high-risk pregnancies.

Nottingham City Hospital

There are very close links with the University Medical School.  The hospital plays a full and active part in both undergraduate and postgraduate teaching and there is a Chair in Anaesthesia and Intensive Care based on the City Hospital campus (Prof Ravi Mahajan). 

The staffing complement of the department includes 34 Consultant Anaesthetists.  There is a large surgical caseload at the hospital which includes cardiac surgery, renal transplant surgery, plastic surgery, urology and a range of cancer surgery.  There is a 7 bedded Adult Intensive Care Unit with an additional 5 Cardiac ICU beds and a 10 bedded High Dependency Unit was opened in July 2002.

The busy Maternity Unit has a caseload of over 5000 deliveries per year.

Derby Hospitals

The directorates of anaesthesia provide services for routine and emergency surgery in all the Derby hospitals, cover for Intensive Care Units and Pain Management Programmes, including an Acute Pain Service on both sites.  It also provides anaesthetic cover for the Accident and Emergency Department at the Derbyshire Royal Infirmary as required.
There is no Emergency Department at the Derby City General Hospital, but the “take” for acute surgical admissions alternates with the Derbyshire Royal Infirmary.  

The redevelopment of the Derby City General Hospital in six phases is underway.  Phase 1 was opened in April 1987 and provides beds for Gynaecology and Maternity, a Special Care Baby Unit and four operating theatres.  There is a Central Delivery Suite with a 24-hour epidural service providing some 2,000 epidurals per annum.  The Unit has its own designated anaesthetist throughout the 24 hours and its own operating theatre.

The Day Case Surgery Unit provides facilities for Day Case Gynaecological and General Surgery.

King’s Mill Hospital

The department of anaesthesia provide services for routine and emergency surgery across the hospital site, cover for the Intensive Care Unit and Pain Management Programmes, including an Acute Pain Service.  It also provides anaesthetic cover for the Accident and Emergency Department as required.

Department   Descriptions and additional information

Intensive Care Medicine

Queen’s Medical Centre

The AICU admits 880 level 3 patients a year and 890 level 2 patients

All trainees undergo regular appraisal when they develop their learning plans and portfolios and are allocated a mentor. There is a well-established teaching programme comprising Journal Club meetings, formal lectures and a tutorial program. There is a well-stocked departmental library and Internet access available on AICU

The University medical school library and Postgraduate Medical Education Centre are both on-site, offering comprehensive resources. Provision of local courses includes the full range of life-support courses, CcRISP courses and we run a three times a year Intensive Care Course aimed at different levels of competencies.

The Adult Intensive Care Directorate currently comprises 9 Consultants. In addition to the 9 RMO’s there are 2 dual CCT STR’s, and 1 STR 3-5 from Anaesthesia and 1 from Respiratory Medicine. There is a fully staffed Critical Care Outreach Team including a CCOT Physiotherapist. The AICU has additional duties on the 8-bedded surgical high dependency (level 2) unit. The cardiac arrest bleep is shared between Anaesthesia and AICU.

We are currently involved in a number of research studies and there is an ongoing active research program. Audit is co-ordinated by a Consultant with a special audit interest.

Nottingham City Hospital

Nottingham City Hospital provides Critical Care service to approximately 500 patients per year of which 80% of these are non-elective admissions including the specialities of general medicine, surgery, clinical haematology and oncology, along with renal and burns patients. Critical Care is provided in 2 separate adjacent locations, allowing to accommodate flexibly a maximum or 15 level 2 and 3 patients (maximal 7 level 3 patients) The unit provides its own renal support and teaching and experience in this and most other common Critical Care procedures are available.

At City Hospital, trainees are employed full time within the Critical Care Directorate.  Duties are based primarily on the Adult Intensive Care Unit, but also extend to supporting colleagues and supervising the management of sicker patients on the adjacent High Dependency Unit. Occasional in hospital and inter-hospital transfers are undertaken, supervised by appropriately experienced staff. 

There is an active teaching program both within the Directorate and within the associated Anaesthetic and General Medical Directorates to which attendance can be arranged.  There is an active research and audit program in operation in which trainees are encouraged to participate.

Derby Hospitals

The Adult Critical Care Unit at the Derbyshire Royal Infirmary is an 11-bedded facility, consisting of 8 level 3 and 3 level 2 beds in one location. It works collaboratively with the Adult Critical Care Unit based at the Derby City General Hospital, which provides three level 3 and two level 2 beds. The two units will merge as a single entity at Derby City General Hospital in spring 2009.

The Critical Care Service provided at both hospitals cared for 873 patients in total in 2004. The intensive care/high dependency unit at the DRI admitted 620 patients in 2004, which consisted of 72% emergency admissions. 25% of patients were directly admitted from the resuscitation room in the Accident & Emergency Department; a total of 202 (32%) patients are classed as medical admissions. In addition 40% of patients account for surgical workload, trauma and orthopaedics and head injuries. Around 28% of the workload is elective and in excess of 51% of the Intensive Care admissions receive invasive ventilatory support.

The Critical Care Unit is capable of providing standard and advanced forms of organ support including renal support, cardiovascular and non-invasive ventilation.

There is a well-established teaching programme comprising Journal Club meetings, tutorials and comprehensive bedside based teaching ward rounds lasting from 11.00-13.00 hours depending on workload.

There is a well-stocked departmental library and Internet access available on ICU. A dedicated ITU seminar room provides access to further IT technologies. The Clinical Skills and Resuscitation Department offers the full range of life-support courses including CcRISP, ALERT and the Mid Trent Critical Care Network Transfer Training course.

The Critical Care Directorate currently includes 10 Consultants in Intensive Care Medicine and Anaesthesia. There is a fully staffed Critical Care Outreach Team including a CCOT physiotherapist under the guidance of a Nurse Consultant in Critical Care, 7 days a week from 8.00 - 21.00 hours. The cardiac arrest bleep is held by intensive care around the clock. ICU provides an immediate response to the Accident & Emergency department and undertakes critical care transfers from 8.00-17.00 hours.

We are currently involved in a number of ITU-related audit projects and implementation of critical care bundles, such as the ’Surviving Sepsis Campaign’.

A unified ICU has been built on the Derby City site as part of the major redevelopment taking place. The unit is already accepting patients 

Department   Descriptions and additional information

Emergency Medicine

Queen’s Medical Centre

The Emergency Department is located at the Queens Medical Centre and sees over 142,000 new patients in 2006.  A full range of Accident and Emergency services is provided including a Flying Squad.  

There are separate clinical areas for Adult and Paediatric Accident and Emergency patients.  Staffing is separate except for senior medical staff (consultants and SpRs) who provide cover for both areas.  Both areas are, however, part of the Accident and Emergency Directorate.

There is a very well established Emergency Nurse Practitioner service 24 hours a day and 2 Emergency Physiotherapy Practitioners.  A full shift CCU Nurse presence helps provide care for acute chest pain patients.  There are close links with radiology hot-reporting and a new CT scanner for emergency patients adjacent to the Emergency Department.

The department completed a 2-year £6,000,000 modernisation project in 2004.

The department Medical staff currently comprises 8 consultants in Emergency Medicine, 9 SpRs, 3 Senior Clinical Fellows, 1 staff grade, 6 Junior Clinical Fellows, 7 FY2 trainees, 3 VTS trainees, 2 ACCS trainees, 1 Neurosurgical ST1/2 trainee 3 ST3 EM (paediatric EM) trainees and 4 trainees on the paediatric medicine rotation. 


There is 24 hour Middle Grade cover at all times and Consultant presence 9am-8.30pm Mon-Fri and for 9hrs each weekend day.  A Consultant is always available on-call through a bleep or telephone
Derbyshire Royal Infirmary

This is designated a major department seeing approx 90,000 new patients per year and 4,000 return cases. It contains separate facilities for resuscitation, stretcher cases, walking cases, eye casualties and children. The interior of the Department consists of a 4 bay resuscitation area, 12 stretcher cubicles, separate Paediatric area, adult cubicles and high specification suturing facilities. There is a newly built short stay ward.  The department is expected to move to the new build in early 2009.

There are currently 6 Consultants and 1 Associate Specialist in the A&E Department:

The Junior Staff consists of 6 Specialist Registrars, 
4 Staff Grade Doctors, 3 Clinical Fellows, 2 ACCS Trainees, 4 GPVTS Trainees, 4 FY 2 Trainees, and 3 FY 1 Trainees. There are also 2 GP Hospital Practitioner covering 3 sessions each week and a number of Nurse Practitioners.

There is shop floor Middle Grade cover at all times and Consultant presence 8am-10pm Mon-Fri and for 8hrs each weekend day.  A Consultant is always available on-call through a bleep or telephone.

King’s Mill Hospital

The Accident and Emergency department is relatively new and was commissioned in 1992; provides a full range of A&E services.  The annual attendance at the Accident & Emergency department at King’s Mill Hospital is approximately 70,000 new patients. The consultants share inpatient beds with their orthopaedic colleagues to provide continuing care for head injuries, soft tissue limb injuries, minor burns and some social admissions.  There is a 24 hour scanner service and on certain days MRI facility. The department also provides a flying squad service.

There are currently four Emergency Nurse Practitioners in post with other posts pending.  The department is managed by a multi-disciplinary team with emphasis on teamwork.  The department is committed to developing clinical guidelines and systems as part of the Trust's commitment to clinical audit.

There is an active multi-disciplinary trauma group in the Trust and trauma courses, together with ATLS, ALS, PHTLS and PLS are provided internally.  

The Accident and Emergency department has observation beds on the trauma ward and there is a fully equipped resuscitation area and a theatre specifically for Accident and Emergency purposes.

Medical staffing comprises 4 consultants, 1 associate specialist, 4 SpRs, 4 staff Grades, 2 ACCS trainees, 4 F2 trainees, 3 VTS trainees and 1 F1 trainee. 
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Acute Medicine

Derbyshire Royal Infirmary

Trainees will work on the Medical Assessment Unit at the Derbyshire Royal Infirmary site. Principal duties will involve clerking patients presenting as unplanned emergencies with medical problems. There is close liaison with the Emergency Department where trainees may also attend patients. The service also includes a Clinical Decision Unit, Chest Pain Assessment Service, Deep Vein Thrombosis Clinic and a 6-bedded short stay admissions bay. Trainees will have opportunities to gain experience working in all aspects of the service. There is also a Respiratory outpatient clinic each Thursday morning and attendance is shared between 3 trainees. There is Specialist Registrar presence to the MAU 24/7 and Acute Physician presence Monday to Friday. 

On-call consultant physicians provide specialty input, and do regular evening and weekend rounds.

There are two consultant acute physicians:

The service operates a system based strongly on senior-led assessment. All trainees are strongly encouraged to seek out senior doctors to review cases, provide immediate feedback and discuss and agree management plans for all patients. There is an emphasis on multidisciplinary team work which trainees will be part of – this includes work with advanced nurse practitioners, specialist nurses, admissions co-ordinators, clinical support workers, discharge facilitators and therapists. There will be regular appraisal and use of mini-CEX, CBD and DOPS to assess progress towards learning objectives. There will be opportunities to conduct audit and present cases at formal meetings. Involvement in teaching will be encouraged; this can include medical students and Foundation Trainees. There will be opportunities for supported work in the Emergency Department seeing acutely ill patients, contrasting with our Clinical Decision Unit where ambulatory care is provided.

Trainees will be encouraged to attend teaching sessions organised by other specialty departments appropriate to their Personal Development Plans and compatible with service needs. There are considerable learning resources within our Hospitals having expertise and providing high dependency care in subspecialty areas such as Renal Medicine, Hepatology, Cardiology, Respiratory Medicine and Intensive Care for example.

Queens Medical Centre

The trainee will work on the Respiratory Firm. As well as being involved in the acute take based on the Acute Admissions Unit, he/she will see the full spectrum of respiratory disease, with the exception of cystic fibrosis Apart from medical staff there are Nurse Specialists and Lung Function Technicians. In-patient work is based on Ward D58 and there are 7 respiratory clinics per week. There are 6 Consultants with varying specialist interests as part of the unit.

The Acute Medical Unit

This is a purpose built unit, opened in 2003.  It has recently received the Hospital Doctor of the Year Award for acute medicine.

This post is unique as the trainee is supported by a strong senior presence.  There are 4 consultant acute physicians. In addition there are two consultant physicians on 'take' during the day both of whom are free from other commitments.  There are two HSTs in acute medicine.

King’s Mill Hospital

The trainee will work on the Respiratory Firm. As well as being involved in the acute take based on the Admissions unit the trainee will see the full spectrum of respiratory disease, with the exception of cystic fibrosis. Apart from medical staff there are 2 Respiratory Nurses, 2 Cancer Nurses, 1 COPD discharge nurse and 3 Lung Function Technicians. In-patient work is based on Ward 2 and there are 9 respiratory clinics per week.

There are 5 Consultants with varying specialist interests. There is an Associate Clinical Specialist.

Grantham and District Hospital

The trainees working in acute medicine see a wide spectrum of acute general medical conditions. There is a purpose built emergency assessment unit, which is sited next to the coronary care and high dependency unit. There is ready access to on site imaging including; medical physics, CT scanner and MRI.

Ward based work will expose the trainee to the wide range of acute medical

 problems.

Trainees will gain extensive experience of a wide range of acute medicine on the 

Emergency assessment unit. They will work closely supervised and alongside consultant 

colleagues. Firm based teaching focuses on the management of common emergency 

problems.

. 

The trainee will learn about the principles of level 2 care and the indications for non-invasive ventilation through the management of patients on the high dependency unit.  

There will be plenty of opportunity for the trainee to develop their skills in 

the interpretation of common investigations through ward work, daily consultant rounds 

and dedicated teaching sessions.
There are opportunities to work closely with specialist nurses and to gain an understanding of a wide range of specialist investigations especially in cardiology and respiratory medicine.

APPENDIX 8
Information about the area

Nottinghamshire

From the poet Lord Byron, to the designer Paul Smith, Nottinghamshire has always taken centre stage for creativity. After all, Nottingham is regional capital and one of the UK’s most stylish cities. Set within a county of outstanding natural beauty that includes Sherwood Forest, lively market towns and wonderful historic buildings. It’s also home to the world’s best-loved outlaw, Robin Hood.

NOTTINGHAM 

It is a cosmopolitan city, with a diversity of cultures, and countryside close at hand. It's a great place in which to live and work - and to those who know Nottingham it came as no surprise that in a recent national survey it was voted the best city in the country in which to live. 

It is one of the UK’s leading retail centres, has a huge variety of restaurants, bars and nightclubs which attract people from all over the UK. Culturally it has good theatres, and an arena which attracts both national and international performers and a range of historical interests relating to subjects such as the lace industry, Lord Byron and DH Lawrence.  Nottingham is also known for sport, being the home of Trent Bridge Cricket Ground, Nottingham Forest and Notts County Football Clubs, the National Water Sports Centre and the Nottingham Tennis Centre where the Nottingham Open is played each year just before Wimbledon.  See www.emnet.co.uk/Sport/ 

Although Nottingham is a modern city, it is also proud of its history and heritage. There are a variety of excellent and unusual museums featuring natural history, science, costume and textiles, canals and local history. 

Many fine old buildings remain in the city, including the 15th century church of St Mary on High Pavement, Georgian town houses and several picturesque pubs. Some have medieval origins: The Trip to Jerusalem at the foot of Castle Rock, reputedly the oldest pub in England, the Bell Inn, the Royal Children and the Salutation Inn. A former Unitarian church on the fringe of the city's Lace Market area is now converted into a Lace Hall, illustrating the history of Nottingham's most famous product. 

Early October brings Goose Fair, the country's largest three-day fair, believed to date back more that 1,000 years. The modern fair, packed with hundreds of amusements, becomes at night a spectacular carpet of lights. 

There is a good network of roads with easy access to the M1 and the A1, the rail service to London and other major cities is frequent and Nottingham East Midlands Airport is only eighteen miles away. 

Housing is relatively inexpensive and, in addition to the two Universities, there are excellent schools and colleges available.

To find out more about Nottingham, use the following links:

Nottingham County Council – Tourism

http://www.notscc.gove.uk/tourism
Virtual Nottingham

http://www.ukcity.com/nottingham
University of Nottingham

http://www.nottingham.ac.uk
Up My Street (Guide to local area including property and schools)

 www.upmystreet.com 

Derbyshire
Derbyshire's bustling market towns, villages, hills, dales and rivers, offer majestic scenery, and a rich variety of customs that date back from time immemorial. Many visitors to Derbyshire and the Peak District come not only to enjoy the varied and beautiful landscape, but also to experience a blend of heritage, history and family attractions hard to find elsewhere. In Derbyshire you find large country houses, like Chatsworth, Kedleston and Haddon, towns and villages associated with famous people or rare minerals, and crystal clear rivers and streams running through its valleys and dales. 

Derbyshire caters for nearly every kind of sport, from rock climbing and pot holing to fly fishing and canoeing on waters surrounded by beautiful scenery. Derbyshire today is perhaps best known for the Peak District National Park, the first to be designated in Britain, in 1951, in recognition of its outstanding and largely unspoilt scenery.

DERBY

Derby is the UK's most central city benefiting from the best of both worlds - a great cultural base situated in the East Midlands on the edge of the Peak District National park. 

Derby is famous for setting in motion Britain's Industrial Revolution with some of the country’s first factories and spinning mills. 

It is equally famous for later factories of Rolls Royce, Royal Crown Derby and Railway engineering. The thriving City centre boasts an excellent range of entertainment venues, attractions, pubs, restaurants, parks and open spaces. 

Websites

www.derbyshire-thepeakdistrict.co.uk
www.derbyshire-peakdistrct.co.uk
www.visitderbyshire.co.uk
Lincolnshire

www.visitlincolnshire.com 
The countryside around Lincoln has a grace of its own. The towns of Gainsborough, Woodhall Spa and Sleaford mark its boundaries, it rubs shoulders with the Wolds and the Fens, and is home to the Rivers Witham, Slea and Till.

An area visited by kings and poets, an area with ancient churches, country houses, lush farmlands and tradition. Its strong aviation heritage brings visitors from all over the world, and the sounds and sights of aircraft past and present are never far away.

The Viking Way (147 miles from north to south) cuts through the gentle, rolling countryside, as do many other walking paths. It’s also ideal cycling land. 

Find the hidden hamlets, see ancient woodlands and contrasting landscapes rich in history.

With painting to pubs, windmills to parks, make sure you look up and capture the Red Arrows fine tuning their breathtaking displays.

LINCOLN

As you approach the City of Lincoln, from any direction, you are drawn to the magnificent silhouette of the Cathedral stretching to the skies, brooding over 2000 years of history.  From the cobbled streets and antiques to the modern art scattered throughout the city, the past and present is all around.  There’s vibrancy, there's interest, there’s fun.

Lincoln has something for everyone, with great shopping facilities, fantastic public art, many cultural events, and of course the historic monuments which have made Lincoln the city it is today. Try to visit each of the city's unique quarters so you can experience Lincoln as a whole and take in all that there is to offer.

The Historic Cathedral Quarter is where you will find the world famous Cathedral, Castle, and many unique shops selling specialised gifts. 

The Buzzing High Street Quarter where you can shop at all the High Street stores and stop for a coffee in one of the city's many cafes. 

The Cultural Quarter where you can enjoy a show at Lincoln Drill Hall, or a play at the Theatre Royal. Also, don’t forget to visit The Collection which includes a wealth of artefacts from the Stone, Bronze and Iron Ages, Roman, Saxon, Viking and Medieval eras as well as fine, decorative and contemporary visual arts. 

The Brayford Waterfront quarter is an exciting part of Lincoln with plenty of places to eat and drink whilst looking out over the Brayford Pool. The Brayford Waterfront Quarter is also home to the Odeon multiplex cinema.

GRANTHAM

This ancient market town is believed to have originated as a 6th century Saxon settlement, with the name supposedly derived from 'the settlement on the gravel'. History credits Grantham as being the place where Cromwell first had success against the Royalists. Cromwell is said to have lodged in Great Gonerby to the north of the town before launching his attack. Sir Isaac Newton attended school in Grantham, as did William Cecil, the first Lord Burghley, who became the most powerful statesman in the land during the reign of Elizabeth I. 

Today the town is renowned as the birthplace of Lady Margaret Thatcher, Baroness of Kesteven, Britain's first woman Prime Minister.

The town centre features major retail outlets, two indoor shopping centres - The Isaac Newton Centre and George Centre - centrally placed supermarkets, giftware, clothing, antiques, bookshops and much more, plus a wide choice of public houses and places to eat together with a wide range of visitor accommodation.

Market day is Saturday and regular farmers' markets with local producers selling organic and fresh goods take place on the second Saturday of each month.
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