Nottingham East Midlands School of Anaesthesia

East Midlands Healthcare Workforce Deanery Educational Supervisor’s Report for ARCP CT1
	Trainee Details


	Trainee's Forename
	

	Trainee's Surname
	

	Trainee's GMC number
	

	Deanery number
	

	RCA reference number
	

	Date of this report
	

	Training Year assessed
	CT1


	Details of any previous ARCP assessment of Specialty Training


	Date of assessment
	Training Year
	Outcome

	
	
	

	
	
	


	Post details for the training year being assessed


	Dates
	Post (please note if out of programme)

	
	

	
	


	Assessment documentation considered 

	1.Initial Assessment of Competency


	
	Date
	Consultant signing off

	Pre-operative assessment
	
	

	General anaesthesia SV
	
	

	Rapid Sequence Induction
	
	

	Failed intubation on a manikin
	
	

	CPR on a manikin
	
	

	Basic competency for Pain Management, e.g. PCA
	
	

	Clinical judgement, attitudes and behaviour
	
	

	Initial Assessment of Competency Summary

	Insufficient Evidence
	
	Needs Further Development
	
	Competent
	
	Excellent
	


	2. Basis of Anaesthetic Practice


	
	Date
	Consultant signing off

	Pre-operative assessment
	
	

	Pre-medication
	
	

	Induction of General Anaesthesia
	
	

	Intra-operative care
	
	

	Post-operative & Recovery room care
	
	

	Management of respiratory & cardiac arrest
	
	

	Control of infection
	
	

	Introduction to anaesthesia for emergency surgery
	
	

	Initial assessment of competency certificate
	
	

	Basis of Anaesthetic Practice Summary

	Insufficient Evidence
	
	Needs Further Development
	
	Competent
	
	Excellent
	


Comments / feedback on areas for further development

	


	3. Clinical Assessment Tools used during CT1 (Anaesthetics)


	Anaes- Clinical Evaluation Exercise


	Date
	Brief description and outcome summary - did the trainee generally meet expectations or was the need for further development noted?

	
	

	
	

	
	

	
	

	
	

	
	


(expand the table if needed)

	Direct Observation of Procedural Skills


	Date
	Brief description and outcome summary - did the trainee generally meet expectations or was the need for further development noted?

	
	

	
	

	
	

	
	

	
	

	
	


(expand the table if needed)

	Case based discussion


	Date
	Brief description and outcome summary - did the trainee generally meet expectations or was the need for further development noted?

	
	

	
	

	
	

	
	


(expand the table if needed)

Comments / feedback on areas for further development from Clinical Assessment Tools
	


	4. Unit of Training Assessments from Clinical Supervisors during CT1


	Date of report & name of supervisor
	Unit of Training
	Overall outcome

satisfactory/unsatisfactory

	
	Airway management


	

	
	Critical incidents


	

	
	Day surgery


	

	
	General & Emergency surgery


	

	
	ENT, Maxillo-facial & Dental surgery
	

	
	Intensive Care Medicine


	

	
	Non-theatre


	

	
	Obstetrics


	

	
	Orthopaedic surgery


	

	
	Paediatrics (including Child Protection)
	

	
	Pain Medicine


	

	
	Regional


	

	
	Sedation


	

	
	Transfer Medicine


	

	
	Trauma & Stabilisation


	


Note, the training units listed are all that are required to complete Core Training in Anaesthesia, and as such you have two years to complete them.

Comments / feedback on areas for further development from Clinical Supervisors / Module assessors’ workplace assessment reports

	


	Regional Anaesthesia Competency if undertaken during CT1


	Are regional competencies completed and signed off?

(Must not be in Obstetrics)

	
	Date
	Consultant signing off

	Lumbar or thoracic epidural
	
	

	Spinal anaesthesia
	
	

	Insufficient Evidence
	
	Needs Further Development
	
	Competent
	
	Excellent
	


Comments / feedback on areas for further development from regional anaesthesia assessor’s workplace assessment reports

	


	 Behavioural / Attitude Assessment 

	Sources of feedback:
	Yes / No

	Clinical supervisors workplace module reports
	

	Clinical assessment tools
	

	NEMSA behavioural assessment document
	

	Multi source feedback documentation
	


Excellent / Satisfactory / further development needed / cause for concern?

	


	Anaesthetic Logbook Summary at CT1


	Log book summary provided?
	

	Cases undertaken independently?
	

	Some experience of paediatric work?
	

	Are at least 250 cases logged?
	

	Comments:




Please ensure logbook summary is attached to this report.

Comments / feedback on areas for further development

	


	Overall Assessment of Competency Summary for Clinical Performance in Anaesthetics at CT1

	Insufficient Evidence
	
	Needs Further Development
	
	Competent
	
	Excellent
	


	Assessment documentation considered for  ICU CT1 if applicable


	IBTICM competencies if undertaken (preliminary or core syllabus)


	Component of Syllabus
	Date
	Consultant signing off

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


	Workplace Assessments from Clinical Supervisors in ICU


	Date of report & name of supervisor
	Outcome – satisfactory / unsatisfactory

	
	

	
	


(expand the table if needed)

Comments / feedback on areas for further development in Intensive Care

	


	Overall Assessment of Competency Summary for Clinical Performance in ICU at CT1

	Insufficient Evidence
	
	Needs Further Development
	
	Competent
	
	Excellent
	


	SUPERVISOR REPORT NON CLINICAL ASPECTS


	Examinations Progress

	Comments




	Teaching programme attendance


Trainee should present to the supervisor a diary of attendance at local teaching

	Insufficient Evidence
	
	Needs Further Development
	
	Satisfactory
	
	Excellent
	

	Comments




	Study leave


Trainee should present to the supervisor a record of external study leave taken and certificates if relevant.  

	Insufficient Evidence
	
	Needs Further Development
	
	Satisfactory
	
	Excellent
	

	
	
	
	
	
	
	
	

	Comments




	Presentations 


Trainee should provide evidence of development of presentation skills

	Insufficient Evidence
	
	Needs Further Development
	
	Satisfactory
	
	Excellent
	

	Comments




	Clinical Governance and Clinical Effectiveness


	Audit Activity


Trainee should present to supervisor evidence of attendance at audit meetings and summaries of any audit projects undertaken

	Insufficient Evidence
	
	Needs Further Development
	
	Satisfactory
	
	Excellent
	

	Comments




	Adverse Incident or M&M Reports


Trainee should present to supervisor evidence of reporting incidents, attendance at M&M meetings and any related development activity

	Insufficient Evidence
	
	Needs Further Development
	
	Satisfactory
	
	Excellent
	

	Comments




	Maintaining a sound legal and ethical approach to practice/probity


Trainee should present to supervisor evidence of any development activity in this domain (e.g consent training, ethics of end of life decisions/DNAR)
	Insufficient Evidence
	
	Needs Further Development
	
	Satisfactory
	
	Excellent
	

	Comments




	Other Clinical Governance Activity


Trainee should present to supervisor evidence of attendance at induction and any trust mandatory training eg child protection training etc
	Insufficient Evidence
	
	Needs Further Development
	
	Satisfactory
	
	Excellent
	

	Comments




	Developing teaching skills


Trainee should present to supervisor any evidence of any formal teaching activity or teaching development activity.  Further development is to be expected.
	Insufficient Evidence
	
	Needs Further Development
	
	Satisfactory
	
	Excellent
	

	Comments




	Management Development Activity


Trainee should present to supervisor any evidence of involvement in rotas, writing guidelines, departmental contributions etc.  Further development is to be expected.
	Insufficient Evidence
	
	Needs Further Development
	
	Satisfactory
	
	Excellent
	

	Comments




	Research Activity and/or publications


Involvement in research is not expected at this stage.  Trainee should present to supervisor any evidence of development activity in this domain including any training in using evidence, critical appraisal or research methodology.
	Insufficient Evidence
	
	Needs Further Development
	
	Satisfactory
	
	Excellent
	

	Comments




	Information Technology / Medical Informatics skills

	Insufficient Evidence
	
	Needs Further Development
	
	Satisfactory
	
	Excellent
	

	Comments




	Conduct and Complaints


Have any employee conduct issues been raised during any of the posts?  Have any complaints been made by patients or staff?

	


	Overall Assessment of  Non Clinical Performance at CT1

	Insufficient Evidence
	
	Needs Further Development
	
	Satisfactory
	
	Excellent


	Endorsement by Educational Supervisor


I confirm that the above Educational Supervisor’s report is based on my own observations, the results of workplace-based assessments and examination of the trainee portfolio.  It has been discussed with the trainee concerned.

Please attach logbook summary and personal development plan to the report

	Educational Supervisor's Name


	

	Educational Supervisor's GMC number
	

	Educational Supervisors signature


	

	Date signed


	


Educational Supervisor's contact details (assessors will be contacted at random for confirmation)

	


EDUCATIONAL SUPERVISOR’S REPORT FOR ANAESTHETICS CT1

GUIDANCE FOR SUPERVISORS AND TRAINEES

Purpose of the Educational Supervisor’s report

1. The Educational Supervisor’s report is integral to the trainee “Annual Review of Competence Progression” (ARCP).

2. The report must be submitted to the School Administrator in time for the ARCP panel review date, with the required accompanying documentation (log book summary and trainee personal development plan).

3. The ARCP panel will decide whether the trainee has reached the level of competence needed to progress to the next year of training.  The Educational Supervisor is not expected to make this decision.

Process for generating the Educational Supervisor’s report

1. The trainee will contact his/her individual supervisor to make an appointment for a review meeting at a mutually convenient time.

2. In advance of the meeting the trainee will prepare and organise his/her portfolio.

3. In advance of the meeting the trainee will enter as much information as possible onto the report – for example details of placements and lists of assessments undertaken and documentation available.  The trainee will send the report electronically to his/her supervisor in advance of the meeting.

4. The trainee will meet with his/her supervisor, bringing along the portfolio of evidence, and the report will be completed and discussed.

5. The trainee has the responsibility of ensuring a signed paper copy of the completed report  with additional information (logbook summary and PLP) reaches the School Co-ordinator in time for the ARCP (Mrs June Prior, Specialty School Co-ordinator, East Midlands Healthcare Workforce Deanery, Kings Meadow Campus, Lenton Lane, Nottingham, NG7 2GR).

Standards and documentation expected – clinical domains CT1

Workplace assessments:

a. The initial assessment of competency is essential

b. A completed training unit assessment form for each unit of training completed.
c. Clinical assessment tools; a minimum of one A-CEX, DOPS, and CbD is required for each unit of training.  An ALMAT is required for General Surgery.  Please refer to the Core Trainee Handbook for exceptions to this rule.
d. Evidence of assessment of attitudes and behaviour

e. Assessment documentation from ICU if placed there during the year

f. A logbook summary is essential.  This summary can be produced from the Royal College of Anaesthetists electronic logbook.
The assessments may indicate that the trainee needs further development in some clinical domains.  This does not necessarily mean the trainee will not be permitted to progress to the next year of training.

Standards and documentation expected – non-clinical domains CT1

a. Progress in examinations is not essential at CT1 but should be documented

b. Local teaching programme attendance is essential.  The trainee must provide a teaching attendance log with evidence that they have attended sessions when not on leave, on call or on rest periods.

c. Study Leave – taking external study leave is not essential.  Please submit your Study Leave passport.  The trainee should however provide evidence of using study leave appropriately and detail their learning needs in the personal development plan.

d. Presentations – local presentations are encouraged but not essential at CT1.  Carrying out a presentation by the end of CT2 is a minimum standard.

e. Audit Activity.  As an absolute minimum the trainee should provide evidence of attendance at local audit meetings.  Completing an audit project by the end of CT2 is a minimum standard.

f. Adverse Incidents / M&M.  Trainees should provide evidence of attendance at local M&M meetings and should be able to demonstrate knowledge of incident reporting within their department.

g. Legal and ethical approach.  .  The trainee should be aware of the need to develop their understanding in this domain.

h. Teaching Skills.  At CT1 this is likely to need further development.  Any progress should be noted.

i. Management development.  At CT1 this is likely to need further  development.  Any progress should be noted.

j. Research and Publications.  At CT1 this is likely to need further development.  Any progress should be noted.

k. IT Skills.  At CT1 this is likely to need further development.  Any progress should be noted.

l. Conduct and complaints.  The ARCP panel will review any concerns raised.

