SPECIALIST REGISTRAR
TO NOTTINGHAM & EAST MIDLANDS SCHOOL OF ANAESTHESIA

APPOINTMENT

Whole-time, Specialist Registrar in Anaesthetics to the Nottingham and East Midlands
Rotational Training Scheme, administered by Nottingham University Hospitals NHS Trust. The
rotation involves Queen’s Medical Centre, Nottingham City Hospital, Kings Mill Hospital
Mansfield, Derby Group of Hospitals and Lincoln County Hospital.

These are 5 year training programmes approved by the Royal College of Anaesthetists
(RCA) for specialist registrar training in anaesthesia, and designed to meet the requirements
of the RCA as described in their manual The CCST in Anaesthesia. The Postgraduate Dean
has confirmed that this post has the required educational approval. Applicants should be
aware that the standard SpR rotations do NOT provide sufficient training on its own for
Intermediate Training in Intensive Care Medicine.

The Northern rotation currently rotates at 20 week intervals to include all of the hospitals
over the 5 year period. Opportunities for Off-Rotation training in research or specialized
areas of practice are available though opportunities may reduce following MMC.

Specialist Registrars (SpRs) are expected to play an active part in undergraduate and
postgraduate education programmes.

Possession of Primary FRCA or equivalent is essential, as is possession of a Certificate of
Completion of SHO Training or equivalent documentation by the date of the interview.

The appointment is for one year in the first instance, renewable for a further four years,
subject to satisfactory progress.

Candidates are welcome to visit the School website at www.nemsa.net. Contact the
Programme Director, Dr Andy Nozris for further information:-

Email: a.norris@nemsa.net

NOTTINGHAM HOSPITALS

The two major hospitals in Nottingham merged into a single Trust in April 2006 to create one
of the largest acute hospitals in Europe. The Nottingham University Hospitals NHS Trust
comprises the QMC campus and the City Hospital Campus, serving an immediate population
of approximately 620,000.

Queen's Medical Centre Campus, Nottingham University Hospitals NHS Trust

The campus is a major site with over 1,300 beds. It is the major Accident and Emergency
centre for Nottingham and the surrounding area. The hospital has extensive out-patient
facilities and the most modern equipment and accommodation. Commissioning started in
1978 and it was completed in 1985.

The hospital has one of the largest surgical caseloads in the country, with over 30 operating
theatres and 52 consultants including a Professor and Senior Lecturer providing training in
anaesthesia, Adult Intensive Care Medicine and Pain Management. A wide variety of surgery
is performed and there is a 14 bed Adult Intensive Care Unit caring for surgical,
neurosurgical, trauma and medical patients and separate general surgical HDUs (8 bed) and
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medical HDUs. There is a busy spinal unit with an international reputation, and its own 8 bed
HDU. A new Eye/ENT wing opened in December 2000, with a 7 theatre operating suite. The
obstetric unit includes a Professorial Feto-Maternal Medicine Department and has approx
3000 deliveries per annum including a number of high-risk pregnancies.

There is a purpose built Postgraduate Education Centre, which has been extended and
refurbished to include the Trent Simulation and Skills Centre opened in Spring 2004,
including high-fidelity patient simulation based on the METI simulator. The current Skill and
Simulator Centre Centre Director is a consultant anaesthetist (Dr Baxendale) supported by
admin and technical support and a clinical teaching/research fellow.

The hospital is adjacent to the University of Nottingham campus and has all the University
facilities. The Queen's Medical Centre houses the Medical Science Department of the
Medical School and the Greenfield Medical Library, which is one of 4 main libraries.

The current bed complement is:

General Medicine (including Metabolic Unit and Coronary Care Unit) 190
Haematology 18
Dermatology 24
ENT 50
Paediatric Medicine (including Neonatal Unit) 65
Health Care of the Elderly 148
General Surgery (Adult) 182

(Child) 20
Orthopaedic Surgery (Adult) 112

(Child) 24
Ophthalmology (Adult) 48

(Child) 6
Oral Surgery 10
Gynaecology 96
Obstetrics 119
Neurosurgery 44
Neurology 20
Psychiatry (Adult) 89
Psychogeriatrics 36
Adult ICU 14
Paediatric ICU 7
Accident and Emergency 8
Unclassified (includes 19 ICU beds and 10 bed isolation unit 29
Day Surgery Unit 24
Surgical HDU 6

Nottingham City Hospital Campus

Situated just north of the city centre, Nottingham City campus is a site with 1,286 beds
distributed as follows:-

Medicine (including Coronary Care Unit) 166
Nephrology 32
Haematology 20
Rheumatology 12
Paediatric Medicine 32
Neonatal Intensive Care 28
General Surgery 80
Urology 63
Orthopaedic 39

Thoracic Surgery 33
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Plastic Surgery 41

Oral Surgery 4
Gynaecology 64
Obstetrics 158
Well Baby 140
Palliative Medicine 25
Medical Disability 31
Health Care of the Elderly 211
Oncology 48
Adult Intensive Care 7
Unclassified 47
Cardiac Surgery (ICU) 5
Upper Gastrointestinal Surgery (HDU) 10

When current developments are completed, it will have over 1,400 beds. All these are
located on one 85-acre campus with out-patient facilities and all support services. The
hospital employs 4,500 staff, deals with 55,000 in-patients per annum including day patients
and over 180,000 out-patients per year.

There is a large capital development programme in progress, which will significantly
improve the range of services provided. This includes a new GU Medicine Department
opened in 1990, the new Radiology Department which came into service during 1991, a new
Renal and Oncology Department opened in October 1993, and a new Maternity and Neonatal
Unit which includes a Patient Hotel. A purpose built Day Case Surgery building opened in
1994. A new Breast Unit opened in 2003 and current building projects include new Urology
and Cardiac Units.

A 10 bedded High Dependency Unit was opened in July 2002.

A full range of medical services is provided at the hospital, which is a Regional or sub-
Regional specialist centre for several disciplines - these include Antenatal Diagnosis and
Clinical Cytogenetics, Thoracic Surgery, Renal Dialysis and Transplant Surgery, Plastic
Surgery and Burns, and Neonatal Medicine and Surgery.

There are very close links with the University Medical School. The hospital plays a full and
active part in both undergraduate and postgraduate teaching and there are Chairs based on
the City Hospital campus in Obstetrics and Gynaecology, Surgery, Clinical Genetics,
Respiratory Medicine, Oncology, Infectious Diseases and Stroke Medicine. There are also
Senior Lecturers in Anaesthesia, Haematology, Palliative Medicine and Rheumatology based
on the campus.

The hospital has been designated a HISS (Hospital Information and Support Service) pilot
site. The comprehensive resource management system involves terminals in every ward,
bay and office and allows computerised ordering of Pathology, Radiology and other services.

The Postgraduate Education Centre was opened in 1972 and has recently been extended. It
provides facilities for seminars, tutorials and research. There is a large well-equipped
lecture theatre which seats approximately 150. A Multi Disciplinary Clinical Skills Laboratory
opened in 2004. An extensive Postgraduate Education programme is available in Nottingham
and a leaflet giving details of the current term's activities is available from the Postgraduate
Centre office.

The library is located in the Centre and contains an extensive selection of journals and
books. It has access to the medical section of the University Library, National Lending and
other libraries in the country, thus providing an extensive range of literature. There is access
to CD ROM offering a Medline service.
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THE WORK OF THE DIRECTORATES

The directorates of anaesthesia provide services for routine and emergency surgery in all
the Nottingham hospitals, cover for Intensive Care Units and Pain Management Programmes,
including an Acute Pain Service on both sites.

Present Medical Staff Establishment in Nottingham in Anaesthesia, Intensive Care and Pain

Medicine

Anaesthesia, Intensive Care and Pain Management, Queen's Medical Centre Nottingham

(82 Consultants, 5 Staff Grades, 1 Clinical Assistant)

Dr C A AbercrombiePaediatrics

Prof A R Aitkenhead

Dr P Bachra

Dr S Bharmal

Dr B R Baxendale
Dr N Bedforth

Dr M W R Bennett
Dr ] George

Dr M M Brown
Dr A ] Byrne

Dr I M Crighton
Dr M Dale

Dr J Eastwood
Dr J Emery

Dr M Ehlers

Dr E Evans

Dr I K Farquhar
Dr D Gardiner
Dr K Girling

Dr S Goetz

Dr C Gornall
Dr S Hancock
Dr ] Hardman
Dr J Harris

Dr J C Haycock
Dr G ] Hobbs
Dr S Z Hussain
Dr A Hutchinson
Dr A D Jardine
Dr S Jurgens

Dr J Lamb

Dr D ] Layfield
Dr D M Levy

Dr M C Luxton
Dr P H Martin
Dr AJ Matthews
Dr A Maguire
Dr ] Mole

Dr M H Nathanson

Dr L Neale

Dr ] M V Nicoll
Dr A Norris

Dr R Nowicki
Dr M O’Connor

Professor/Chairman of School of Anaesthesia/General
Surgery

Obstetrics, Neurosurgery

Obstetrics

Vascular/Director of Trent Simulation Centre
Regional Anaesthesia/ NEMSA SpR Coordinator, Clinical
Governance Lead

Neurosurgery/ Clinical Director Anaesthetics
Mazxillofacial surgery

Orthopaedics, Vascular

General Surgery

Spinal Surgery/Audit Lead

Chronic Pain

Hepatobiliary surgery/Rota Consultant 2
Paediatrics

Adult Intensive Care

Trauma and Spines

Clinical Director Adult Intensive Care

Adult Intensive Care

Clinical Director/Adult Intensive Care
Paediatrics/General

General/Rota Consultant 3
Neuroanaesthesia/Rota Consultant

Senior Lecturer/General

Pain Management
Neurosurgery/Trauma/College Tutor SHOs
Pain Management/Regional Advisor for Pain Management
Chronic/Acute Pain

General Surgery

Spinal Surgery

Neuroanaesthesia

Spinal Surgery/Training Programme Director
Maxillofacial Surgery

Obstetrics, Neurosurgery

Obstetrics

Paediatrics

Paediatrics/NEMSA website administrator
Paediatrics

Hepatobiliary/Gen

Neurosurgery

Maxillofacial surgery

Day Case Surgery/Ophthalmic Surgery

RCoA Regional Adviser

Spinal Surgery

Emergency/General/Airway
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Dr NI Palmer
Dr U Parekh

Dr M F Reid

Dr B Riley

Dr U Schroeter
Dr D A Selwyn
Dr D Sperry

Dr P A Tomlinson
Dr P Veale

Dr ] Ward

Dr R ] Winter
Dr P M Yeoman

Dr F Al-Dairi
Dr A Pasricha
Dr S Watkinson
Dr C Rollason

Ms C Greenfield
Mrs Audrey Strong
Miss ] Heffernan
Miss Kelly Hawley
Mrs S Gupta

Mrs ] Walker
Mrs C Wood
Mrs J Kettlewell
Mrs H Adams

T Towell

I Nash

Sister S Berrisford
Sister A Cavan
Sister A Sharp
Sister S Brannan
Sister ] Conners
N Anthony

Staff Nurse V Hollis
Nurse ] Savage
Nurse V Spark

Mr R Knaggs

Neurosurgery

Paediatrics

Clinical Director of Theatres; Obstetrics
Adult Intensive Care

Paediatrics

Adult Intensive Care/ICBICM Regional Adviser
Adult ITU

Spinal Surgery

Neuroanaesthesia

Vascular surgery/ College Tutor SpRs
Adult Intensive Care

Adult Intensive Care/Head and Neck

Staff Grade Anaesthetist
Staff Grade Anaesthetist
Staff Grade Anaesthetist
Staff Grade Anaesthetist

Business Manager, Anaesthetics

Secretary to Clinical Director and Consultants

Rota Administrator

Audit Clerk

Secretary to Professor Aitkenhead/NEMSA Administrator

Manager, Pain Management Centre

Supervisor/Office Administrator, Pain Management Centre
Receptionist/Support Secretary, Pain Management Centre
Receptionist/Support Secretary, Pain Management Centre

Consultant Nurse, Pain Management Centre

Senior Clinical Nurse Specialist, Pain Management Centre
Clinical Nurse Specialist, Pain Management Centre
Clinical Nurse Specialist, Pain Management Centre
Sister, Pain Management Centre

Sister, Pain Management Centre

Sister, Pain Management Centre

Clinical Nurse Practitioner, Pain Management Centre
Staff Nurse, Pain Management Centre

Health Care Assistant, Pain Management Centre
Health Care Assistant, Pain Management Centre
Pharmacist
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Anaesthetic Department - Nottingham City Hospital (34 Consultants)

Anaesthetics Department - Nottingham City Hospital

Dr K Alagesan
Dr A Biswas

Dr D Bogod

Dr ] Bowley

DrJ Curran

Dr A Dyson

Dr ] Fitz-Henry
Dr A Fletcher

Dr D Criffiths

Dr N Hawkins

Dr M Heining

Dr V Hodgkinson
Dr S Hussain

Dr C Hutter

Dr J Jayamaha
Dr D Knights

Dr J Latter

Dr M Levitt

Dr A Maguire

Dr R Mahajan

Dr M Malik

Dr R Nickalls

Dr N A Okonkwo
Dr R Ramamurthi
Dr A Ravenscroft
Dr M Shajar

Dr R Sherman

Dr H Skinner
Dr J Skoyles
Dr Jane Vernon

Dr John Vernon
Dr P Wake

Dr ] Warner

Dr V Webster
Dr L Woods

Ms Vanessa Bacon
Mrs Cheryl Wardle

Mrs Pat Faulks

Charge Nurse Jeff Millard
Sister Michele Orpen

Gale Harvey
Angela Nixon

Christine Morrison

Laura Bathe

Michelle McGarry

Clinical Director Intensive Care.

Day Case, Obstetrics,

Obstetrics

Anaesthetics Linkman

General

Orthopaedics

Acute Pain

Burns

General/Clinical Director

Obstetrics

General

Chronic Pain

General,

Obstetrics

HDU/Thoracics

Burns

Thoracics/ NEMSA Coordinator for Flexible Trainees
Intensive Care

Paediatrics

Reader in Anaesthesia; Intensive Care

Thoracics

Intensive Care, Thoracics

Intensive Care, Thoracics

Paediatrics

Chronic Pain

Cardiac

Intensive Care, Upper Gastrointestinal/Educational
Supervisor SpR Years 1-2

Cardiac

Cardiac/Associate Medical Director

Day Case, Orthopaedics/ Educational Supervisor Senior
SpRs

Orthopaedics

Urology, Rota Coordinator

General/Day Case Lead

General

Obstetrics, College Tutor and Educational Supervisor SHOs

Rota Administrator

Secretary for Chronic Pain
Part-time Support Secretary
Chronic and Acute Pain Services
Nurse Specialist Chronic Pain
Nurse Specialist Chronic Pain
Nurse Specialist Acute Pain
Nurse Specialist Acute Pain
Nurse Specialist Acute Pain

Pain Clinic Nurse

The establishment has been increased by a part-time ICU secretary.

The University Department of Anaesthesia, headed by Professor A R Aitkenhead, maintains
close links with the Clinical Directorates and encourages active programmes of teaching and
research. The University Department has a large number of research projects in progress
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and is keen to support new ideas of clinical or laboratory based research among all
members of staff in SpR and Consultant grades.

A wide range of laboratory equipment is available and there are facilities for statistical
advice and analysis within the University Department and through direct links to the
University mainframe computer. Advice and practical help are always available in
connection with production of research protocols and preparation of manuscripts for
publication in scientific journals.

As well as training Anaesthetists the Department of Anaesthesia teaches undergraduates,
ODAs, ambulance personnel, nurses, visiting paramedical staff and postgraduates.

Regular audit, clinical and tutorial meetings, journal clubs and courses for both of the FRCA
examinations are arranged, to which the successful candidate would be expected to
contribute.

DUTIES OF THE POST

Clinical

To perform such duties as are necessary to the provision of Anaesthetic services to the
Nottingham Hospitals. To provide first call emergency cover to the Obstetrics Units and
Intensive Care Units and second and third call cover to the Senior House Officers as set out

on the weekly published rota.

Clinical modules are available in:-

1 Obstetric Anaesthesia and Analgesia

2 Intensive Care

3 Paediatric Anaesthesia and Intensive Care
4 Pain Management

5 Neuro-anaesthesia

6 Anaesthesia for Spinal Surgery

1 Thoracic / Upper GI Anaesthesia

8 Cardiac Anaesthesia (Years 1/2) City Hospital
9 Orthopaedics/trauma

10 Ophthalmics

11 Maxillofacial Anaesthesia

12 Head and Neck

13 ENT

14 Emergency Anaesthesia

15 Airway management

16 Hepatobiliary surgery

17 Vascular anaesthesia

18 Regional anaesthesia

19 Simulation and Teaching

and anaesthesia for all types of surgery except transplant and cardiac surgery for Years
3/4/5 which is at Glenfield General Hospital NHS Trust Leicester

Teaching

In the first two years there is no formal teaching commitment other than presentation of
material in seminar groups. In the final three years there are courses for all the parts of the
FRCA organised by the Department of Anaesthetics and the SpRs take part in these courses
and also assist in the organisation of the tutorial programmes, journal club and morbidity
meetings which take place once a week.

There is also involvement in undergraduate teaching.
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Research

Specialist Registrars are encouraged to concentrate on obtaining the appropriate
postgraduate qualifications but where these have been obtained then they are encouraged to
participate in any current research projects and facilities can be arranged for an individual to
pursue his or her own lines of enquiry with appropriate advice. During years 3 to 5 SpRs are
encouraged to participate in research projects during their time spent in the clinical modules
for which 2 sessions are available each week.

There is also a module during which a SpR is attached to the Academic Department. Each
SpR has the opportunity to apply for this module.

Administration

Specialist Registrars are asked to elect one of their numbers to be their regular
representative on the Directorates. During years 3-5 the SpRs are expected to attend Clinical
Directorate meetings. At both the University and City Hospitals, a SpR is nominated to have
administrative duties involving the day-to-day running of the department, i.e. responsibility
for junior doctors and arranging the duty rota.

Year 3-5 SpRs are expected to attend the Trent Regional Management Course.

STUDY AND TRAINING

The Trent Regional Guidelines on study leave are the basis for the provision of study leave
for hospital doctors who work in the hospitals of the Nottingham Health Authority and a copy
of these guidelines may be obtained from the College Tutors or the Postgraduate Dean's
Office. Study Leave for courses outside the Region will only be approved if there is no
Regional course or if there are special circumstances.

In Nottingham the SpR Training Scheme is structured so that blocks of 5 or 10 months are
spent in each site on the rotation. More than one module may be taken simultaneously. The
scheme is such that trainees work for almost equal periods in the University Hospital and the
City Hospital.

Library Facilities

There is a comprehensive medical reference library in the University of Nottingham Medical
School to which all members of the hospital medical staff have free access and borrowing
rights.

The PGMEC itself provides facilities for courses and meetings, including a full range of life
support courses.

The Postgraduate Medical Educational Centre at Nottingham City Hospital was opened in
1972. The library, which was modernised and extended in 1981, is located in the Centre and
contains an extensive section of the University library, national lending and other libraries in
the country, thus providing an extensive range of literature.

Each hospital department has a local library in addition. Several also have IT facilities on site
for use by the anaesthetic trainees.
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Sutton-in-Ashfield/MANSFIELD

King's Mill Hospital, Sherwood Forest NHS Trust

Acute services are provided at King’s Mill Hospital, Sutton-in-Ashfield. This is situated on the
outskirts of Mansfield on the A38 and is the new District General Hospital for the Mansfield
and Ashfield areas of central Nottinghamshire. It is currently undergoing a major rebuilding

program.

The current bed complement is as follows:

Medicine (Adult) 168
General Surgery (Adult) 79
Urology 20
ENT (Adult) 16
Mazxillofacial (Adult) 4
Ophthalmology 12
Gynaecology 44
Obstetrics 64
Paediatric (Medical) 24
Paediatric (Surgical) 18
Trauma and Orthopaedics 56
Intensive Care 6
High Dependency 4
Day Surgical Unit 14
Endoscopy Day Unit 10
Special Care Baby Unit 28
Younger Physically Disabled 20
A&E Assessment Unit 6

Present Department Staff Establishment

Consultants:

Dr P Barrett Intensive Care Unit, Orthopaedics

Dr I M Bishton Obstetrics, General surgery College Tutor

Dr P T Bull Associate Clinical Director, Obstetrics and Gynaecology

Dr HK Gyasi Service Director, Acute Pain, Trauma

Dr S Dhir ICM

Dr I Guzik General

Dr D Holden Intensive Care Unit

Dr PKhandelwal Paeds/General

Dr T K Keane Chronic Pain

Dr ] S Mason Obstetrics and Gynaecology, Maxillofacial, Trust Foundation
Programme Director

Dr S W Maung Intensive Care Unit, Medical Student Training, ENT

Dr M ] Mowbray Trust Medical Director,

Dr F Mubashir Newark Co-ordinator, Ophthalmic

Dr P J Randall Orthopaedics and Ophthalmic

Dr M T Ross Director of Intensive Care Unit, ENT

Dr J M Rutter Acute Pain and Orthopaedics

Dr A Taylor ICM

Dr B Udom Intensive Care Unit

Dr A Voice Chronic Pain, Obstetrics

9 Specialist Registrars
7 SHOs (2 rotating with Nottingham)
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3 Staff Grade Anaesthetists
2 Associate Specialists
1 F1 and 1 F2 trainees

DUTIES OF THE POST

a) 1st/2nd Year

Clinical

In-patient: Pre-operative assessment and post-operative care of patients.
Duties within the Intensive Care and Obstetric Units.

Theatre Duties As defined in Anaesthetic rota, with appropriate supervision.

Out-Patient: Anaesthetic care of patients in the Accident and Emergency
Department and some Day Case lists.

Teaching Supervision and instruction of junior colleagues as indicated from
time to time. Participation in audit meetings and departmental
tutorials.

Research Research is encouraged and opportunities are available to pursue
this.

Administration General administrative duties within the department including

organisation of the on-call rota.

On-call/Emergency The post involves 40 standard hours.

b) 3rd/4th/5th Year

As a prospective Consultant, the 3rd/5th Year SpR’s are closely involved in the organisation
of the department's service and teaching commitments, working in close liaison with the
College Tutor and the Associate Clinical Director. In this context, attendance at the regular
Divisional meetings is encouraged and the opportunity may be afforded to participate in
Appointment Committees.

The department holds regular, weekly tutorial sessions on Wednesday mornings, organised
by the College Tutor, at which the contributions of the SpRs have always been valued.

Participation in research is encouraged and 1 session per week may be allocated to this
purpose.

A regular commitment in order to pursue a particular interest may be possible by mutual
agreement.

Senior trainees are encouraged to take part in a “Management Week” with the Medical
Director, Dr Mike Mowbray.

NEMSA SpR Job Description last revised Nov 2006. Revision Date Jan 2007

Page 10 of 28



STUDY AND TRAINING

Study leave may be granted to attend the Final FRCA course at Nottingham and attendance at
the weekly Anaesthetic meeting there is encouraged. The College Tutor in Mansfield holds
weekly tutorial meetings on Wednesday mornings, trainee Anaesthetists are rostered to
attend. Regular audit meetings are also held.

The Trent Regional Guidelines on study leave are the basis for the provision of study leave
for hospital doctors who have contracts with Nottingham Health Authority and a copy of these
guidelines may be obtained from the College Tutors or the Postgraduate Dean's Office.

Library Facilities

There is a well stocked Medical Library at King's Mill Hospital under the direction of a full-
time librarian.

There is also a small departmental library and an expanding collection of archived teaching
material available on the computers in the tutorial room and registrars’ office. Internet
access is available from these computers.

As well as training Anaesthetists the Department of Anaesthesia teaches undergraduates,
ODPs, ambulance personnel and nurses.
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SOUTHERN DERBYSHIRE

THE HOSPITALS

The city has two main hospitals, with General Hospital status (Derbyshire Royal Infirmary
NHS Trust and Derby City General Hospital NHS Trust). A new Children's Hospital opened in
1996 on the Derby City General Hospital site.

Between them they offer experience in Anaesthesia for a wide variety of Surgical specialties,
including:

General, Urological, Vascular, Orthopaedic, Hand, ENT, Dental and Maxillo-facial,
Ophthalmic, Gynaecological and Obstetric, plus Radiotherapy, ECT, Radiological
procedures, Pain Relief and involvement in two Intensive Therapy Units, a Paediatric High
Dependency Unit and a Special Care Baby Unit.

There is also an occasional need for Anaesthesia in other areas, e.g. in the Accident and
Emergency Department and on the wards, e.g. for Cardioversion.

Derbyshire Royal Infirmary NHS Trust

This is the acute hospital for the Southern Derbyshire Health District. Situated here are the
major Accident and Emergency Unit, main out-patient facilities and the Hand Surgery Unit. In
addition, the hospital provides Radiotherapy services for the Derby area.

The central block contains the Accident and Emergency Department, a four-theatre suite for
Orthopaedic Surgery and ENT Surgery (also covering Oral and Radiotherapy work), the
Hand Surgery Unit with its own theatres, the Orthopaedic and Fracture Clinic, X-ray
Department; a 9-bedded Intensive Care Unit and 8-bedded Coronary Care Unit are also in
this block.

Elsewhere in the hospital there is a new twin theatre for Ophthalmic Surgery, and a twin
theatre suite for General Surgery.

New Departments of Rheumatology and Rehabilitation and ENT and Audiology have been
built and facilities for Pathology have been extended and upgraded.

There is a Department of Cardiothoracic Measurement and Pulmonary Function Testing.

A new Postgraduate Education Centre with library was completed in 19985.

A Pain Management Unit is situated in it own suite at the Derbyshire Royal Infirmary, which is
run by two Consultant Anaesthetists - Dr P H Bavister and Dr A E Searle - with nursing and

clerical support.

The latest redevelopment of the Derbyshire Royal Infirmary was opened in 1997 and includes
additional wards and theatres for orthopaedic surgery.
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Derby City General Hospital NHS Trust

Together with the Derbyshire Royal Infirmary this hospital provides the Acute Medical
facilities for Southern Derbyshire Health Authority.

It provides specialist care in General Medicine, General and Urological Surgery and
Obstetrics and Gynaecology. There is a Coronary Care Unit (6 monitored beds) and a 6-
bedded Intensive Care Unit, a Renal Dialysis Unit and an Oncology Research Laboratory.

There are no Casualty services at the Derby City General Hospital but Acute Surgical take
alternates with the Derbyshire Royal Infirmary.

The redevelopment of the Derby City General Hospital in six phases is underway. Phase 1
was opened in April 1987 and provides beds for Gynaecology and Maternity, a Special Care
Baby Unit and four operating theatres. There is a Central Delivery Suite with a 24-hour
epidural service providing some 2,000 epidurals per annum. The Unit has its own
designated anaesthetist throughout the 24 hours and its own operating theatre.

The Day Case Surgery Unit provides facilities for Day Case Gynaecological and General
Surgery.

There is a new Psychiatric Unit on this site which provides for the treatment of acute mental
illness and will include a Mother and Baby Unit.

Derbyshire Children's Hospital

This hospital has opened in September 1996 as part of the Derby City General Hospital. The
services provided cover a large field of Paediatrics, including General, Neonatal,
Orthopaedics, Ophthalmic and ENT from an area of approximately half a million population.
There is one operating theatre. Children's accident cases are dealt with by the main A&E
unit at the Derbyshire Royal Infirmary and transferred to the Children's Hospital if admission
is necessary. There are 4 high dependency cots.

THE WORK OF THE DEPARTMENT

The Anaesthetic service is co-ordinated to provide a service to all Derby hospitals, being the
largest single clinical department. Full operating lists take place at all hospitals within the
group. Emergencies are admitted to the Derbyshire Royal Infirmary and the Derby City
General Hospital and those for the appropriate specialty and age group to the Children's
Hospital. Obstetrics are dealt with at the Derby City General Hospital Maternity Unit and an
epidural service is provided here.

Apart from Anaesthetic cover for the Surgical specialties the department has an involvement
in the work of the Accident and Emergency Department and Fracture Clinic, ECT, X-ray,
Intensive Care for Babies at the Children’s Hospital and the Special Care Baby Unit at the
Derby City General Hospital. There is a Pain Management Unit at the Derbyshire Royal
Infirmary and Intensive Care Units at both the Derbyshire Royal Infirmary and Derby City
General Hospital.

Weekly tutorials are held at the Derbyshire Royal Infirmary and Derby City General Hospital,
organised by the College Tutor. These include presentations by members of staff, morbidity
conferences, journal clubs and occasional presentations by pharmaceutical companies
(videos, slides, etc.).

All staff are honorary members of the Derby Medical Society and the Sheffield and East
Midlands Society of Anaesthetists. Staff are also eligible to attend meetings held in the
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Postgraduate Teaching Centre at the Derbyshire Royal Infirmary and Derby City General
Hospital for other specialties and Anaesthetic meetings held on a regular basis in
Nottingham, Leicester and Sheffield, details of which are published in advance.

Medical Staffing

Consultants
DRI based

Dr M M Ankutse Associate Specialists
Dr P H Bavister

Dr N Chesshire Dr M Gabriel

Dr R Dua Dr I Swampillai
Dr R H Elliott Dr P Vasanthan
Dr R ] Erskine

Dr P Gill Staff Grades

Dr P H P Harris

DrBY MHo Dr D Stephenson
Dr R B S Hudson Dr S Saxena

Dr S Kiani (College Tutor)

Dr B T Langham

Dr D A Mulvey (Chairman of the Department)

Dr N Nandwani

Dr S Ralph

Dr J Rayner-Klein

Dr A E Searle (Service Director, Critical Care Services)

Dr S Shyamala

Dr I P Whitehead

DCGH based
Staff Grades
Dr C Bates
Dr A H Boyd Dr K Jackson
Dr R Broadbent Dr D Karia
Dr R Caranza (College Tutor)
Dr D P Cartwright
Dr AW A Crossley
Dr C Mackaness
Dr G F Macleod (Deputy Service Director)
Dr S Piggott
Dr D Rogerson
Dr W Scott
Dr M Vater
Dr R Verma

9 Specialist Registrars (SpRs) - 6 on Derby/Nottingham rotation
- 3 on Derby/Leicester rotation

19 Senior House Officers - 4 on Derby/Nottingham rotation

3 Associate Specialists

4 Staff Grade posts

There is a full-time Departmental Office Manager and 2 part-time Secretaries based at the
DRI.

There is an Anaesthetics Secretary, based at the Derby City General Hospital.

DUTIES OF THE POST
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Clinical

All trainee Anaesthetic staff are expected to visit their patients before operation and to
arrange and supervise, when necessary, post-operative treatment, including pain relief.

They will have a regular commitment to routine Surgical operating lists under Consultant
supervision, in accordance with the recommendations of the Royal College of Anaesthetists
on junior staff training, for practical and theoretical tuition.

There is a planned rotation between the two hospitals in the city to give experience in all the
above mentioned specialties, thus there will be some degree of involvement in the ITUs and

the Obstetric Epidural service. The Anaesthetics Department publishes a rota at two-weekly
intervals indicating the distribution of trainee staff for teaching and other purposes.

Teaching

Trainee staff are expected to give practical tuition to Operating Department Assistants etc.,
during operating lists and to assist in the training of junior grades.

Administration

All trainee staff are expected to attend the whole-day departmental meetings held at monthly
intervals (excluding May and August), which comprise a Business Meeting, CEPOD meeting,
and a session devoted to Medical Audit and Education - at which attendance is compulsory.

A 'Division of Anaesthetic Trainees (DAT)' also exists, with an elected spokesperson.
Planning and organising the duty rota for the department.

Research

Specialist Registrars are encouraged to concentrate on obtaining the appropriate
postgraduate qualifications but where these have been obtained, or there is a delay before
an individual is eligible, then they are encouraged to participate in any current research
projects and facilities can be arranged for an individual to pursue his/her own lines of
enquiry with appropriate advice.

STUDY AND TRAINING

Weekly tutorials are held at the Derbyshire Royal Infirmary and Derby City General Hospital,
organised by the College Tutor. These include presentations by Consultants/juniors on
allocated topics, morbidity conferences, journal clubs and occasional presentations by
pharmaceutical companies (videos, slides etc).

Staff are also eligible to attend meetings held in the Postgraduate Teaching Centres at the
Derbyshire Royal Infirmary and Derby City General Hospital for other specialties and
Anaesthetic meetings held on a regular basis in Nottingham, Leicester and Sheffield, details
of which are published in advance.

Specialist Registrars are expected to attend an appropriate Final FRCA course and to take
their full quota of study leave.

Library Facilities

The main library is situated at the Derbyshire Royal Infirmary, with a full-time librarian.
There is a library at the Derby City General Hospital, with a part-time librarian. The two
libraries are complementary.
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Postgraduate Medical Education Service

There are Postgraduate Medical Centres at both the Derbyshire Royal Infirmary and the
Derby City General Hospital, which provides all the facilities.
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NORTH LINCOLNSHIRE

Lincoln is a pleasant cathedral city with a population of 77,000. It is the main hospital centre
for North Lincolnshire which has a total population of 265,700. Other urban centres include
Louth (population 12,400) and Gainsborough (population 18,900).

LINCOLN AND LOUTH NHS TRUST
Lincoln County Hospital

This hospital is situated near the city centre. It is a newly developed large and modern
complex which caters for most of the major specialities and has 850 beds, with plans for
substantial expansion in the near future.

There are 253 General Medical and Care of the Elderly beds including Coronary Care,
Rheumatology, Haematology and Thoracic. There are at present 108 General Surgical beds
(including Urology and Vascular Surgery), 13 ENT beds, 4 Oral Maxillo Surgery beds and
10 Ophthalmology beds. There are currently two 28-bedded and one 1l4-bedded
Orthopaedic wards, with a modern outpatient suite including a plaster room. The theatre
complex comprises 10 theatres with 3 dedicated to Orthopaedic Surgery (2 with laminar
flow). There is an Ophthalmic Unit, an Adult Day Care Unit and a 3-Consultant ENT
Department.

The Intensive Care Unit presently has 8 beds. Over 300 patients are admitted to the Unit
every year for a full range of support including haemofiltration. Five consultants have
designated ICU sessions. There is a separate consultant on-call rota.

The Accident & Emergency Department is the main A&E centre for the area, and sees
33,000 new patients a year. The Department, which is led by two Consultants, also provides
Flying Squad services.

The Maternity Service is housed in a separate wing. It has 35 ante and postnatal beds,
10 delivery beds and 24 Special Care infant cots. There are over 3,000 deliveries per annum.
Anaesthetic provision includes an on-request epidural service for pain relief in labour and
assistance with the high dependency care of sick obstetric patients. Operative deliveries are
carried out mainly under regional anaesthesia in the dedicated obstetric theatre on the
Labour Ward. The Maternity Wing also houses the gynaecological wards with 34 beds and
two operating theatres, plus an 8-bedded day case unit.

The Anaesthetic Department runs an active Chronic Pain Relief Clinic. There is an Acute Pain
Service with 5 consultant sessions and a nurse practitioner.

The large X-ray Department is situated close to the Out-patient and Accident and Emergency
Departments and has sophisticated X-ray facilities including CT and MRI scanning.

The Pathology Directorate provides a first class service in Biochemistry, Haematology,
Histopathology and Public Health. The Public Health Laboratory Service provides prompt
and accurate reports with excellent supervision from two Consultants.

Other hospitals in the Trust are St George's Hospital, Louth County Hospital and John
Coupland Hospital in Gainsborough. TRAINEES WILL NOT BE EXPECTED TO WORK
IN THESE HOSPITALS.

Anaesthetic Staffing
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Dr ] Donnelly (Intensive Care)

Dr A Feerick (Intensive Care)

Dr I Francis

Dr A Kutarski (Chronic Pain)

Dr J L Martin

Dr L Mendel

Dr C A O'Dwyer (Paediatrics)

Dr M O’'Regan

Dr D C Phillips (Obstetrics)

Dr A Powles

Dr A D Reynolds (Chronic Pain, Chairman of Department, Clinical Director)
Dr R B Scott (Day Care)

Dr D M Shewan

Dr J Stonham (Obstetrics)

Dr R J Thornton

Dr C K G Tyler (Clinical Director Intensive Care)
Dr A Victoria

Dr A Webb

Dr N Williams

Dr A Wolverson (Intensive Care, College Tutor)

4 Staff Grades

5 Specialist Registrars

5 Senior House Officers

3 GPCA sessions each week

DUTIES OF THE POST

Work will be under the supervision of Consultant Anaesthetists at the County Hospital,
Lincoln, assisting with General Surgery, Urology, Vascular Surgery, Orthopaedics, ENT,
Gynaecology, Ophthalmology, Oral and Maxillo-facial Surgery, Obstetrics and the
Pain Service.

The SpR will have duties on the Intensive Care Unit.
The SpR will have some responsibility for the supervision and tuition of more junior
colleagues, along with the College Tutor and other Consultants. In the 3*9/4"/5%Year

rotation the appointee will help administer the duties and tuition of trainee anaesthetists.

Duty Rota and On-Call

The SpR will be second on-call for emergencies covering the SHOs but first on-call for
Intensive Care. There will be some separate obstetric on-call. In the 4" year there may be
opportunity to take a supervisory ‘third on call' role. The on-call rota is based on a 24 hour
partial shift.

Study and Training

Trainee anaesthetists working for higher qualifications are allowed to attend appropriate
courses in the Region and occasionally elsewhere.

The Postgraduate Medical Education Centre is situated at the County Hospital, Lincoln; there
is an excellent Medical Library which serves all medical personnel in Lincolnshire. A fully
qualified librarian is in charge and there are borrowing facilities with the British Library and
two subscription libraries.

There is a regular Monday afternoon teaching session.
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There are extensive computing facilities both in the library and in the Anaesthetic
Department. The Department has four computers designated for trainee use. They are
appropriately equipped with DVD ROM drives, scanners, colour and laser printers. We also
possess an SVGA projector which connects directly to a PC/MAC and allows high quality
projection direct from the computer. The department has a high-speed internet link. There
are 25 major texts on CD ROM and also an MCQ bank and a 'Bench book' library in the
department.

There are two secretaries in the Department and one in ICU, providing full secretarial
assistance.

Research is encouraged, provided there is no conflict with studies for appropriate higher
qualifications. Supervision and facilities for developing projects are provided within the
department.
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LEICESTERSHIRE

Glenfield Hospital NHS Trust

This one of three major teaching hospitals serving Leicestershire opened in 1984. It has
gradually expanded and currently contains over 400 beds together with 8 operating theatres
and a General Intensive Care Unit, Cardiac ITU and Paediatric ITU. The Regional Cardiology
and Cardiothoracic Surgery Services are now at Glenfield Hospital.

Career Grade Anaesthetists:

Dr A Ahmed Consultant

Dr K Alam Locum Consultant

Dr T Bedford Cardiothoracic Anaesthetist/College Tutor

Dr A Cole Medical Director, UHL, Hospital Management Offices
Dr A Gore Career Grade Anaesthetist

Dr M Jones Consultant Anaesthetist

Dr D G Lewis Cardiothoracic Anaesthetist

Dr E S Lin Consultant Anaesthetist

Dr I McLellan Cardiothoracic Anaesthetist, Clinical Chairman
Dr K Mobley Cardiothoracic Anaesthetist

Dr N Moore Cardiothoracic Anaesthetist

Dr B Ogunwale Career Grade Anaesthetist

Dr C Power Career Grade Anaesthetist

Dr S Singh Associate Specialist

DrJ Swanevelder  Cardiothoracic Anaesthetist

Dr S Taylor Consultant Anaesthetist

Dr T Trotter Consultant Anaesthetist

Dr K West Cardiothoracic Anaesthetist

Dr R Wyatt Cardiothoracic Anaesthetist

Dr A Zmuda Career Grade Anaesthetist

Principal Relationships: with other staff including nursing, professional and technical.

1

2

Normal ward relationship with nursing staff.

In theatre working relationships with operating department assistants, anaesthetic
nurses etc.

Attendance at lists, both to receive in-theatre training from Consultants and to
undertake anaesthesia alone, where considered relevant.

Attendance at tutorials and departmental meetings.

Attendance on duty for emergency calls, chain of command being Registrar/Senior
Registrar to Consultant.

Pre-medication and post-operative visits to patients - liaison with surgical team.
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DUTIES OF THE POST
Clinical

Glenfield Hospital is the centre for Cardiothoracic Surgery for the southern half of the Trent
Region and provides experience in all forms of Thoracic and Cardiac Surgery, excluding
transplantation. Over 1500 open heart operations were carried out in the last year, 10% of
the workload is in Paediatric Cardiothoracic Surgery. Anaesthetics are also given for cardiac
catheterisation and for pacemaker implantations. In the perioperative setting
Transoesophageal Echocardiography is used routinely in the majority of cardiac cases. In
the thoracic theatre, major thoracic procedures like pleuropneumonectomy and lung volume
reduction surgery are performed on a regular basis.

Teaching

In addition to informal teaching in theatre and the Intensive Care Unit, there are organised
Tuesday afternoon teaching sessions including multi-disciplinary audit. A combined cardiac
anaesthetic and cardiac surgical audit meeting is held monthly on a Tuesday morning.

Research

2 sessions per week will be set aside for study/research.

STUDY AND TRAINING

There is a Postgraduate Medical Centre situated at the Leicester Royal Infirmary, which has a
large lecture theatre, a seminar room, laboratory and a museum. Lectures on all topics are
held regularly. This Centre is actively concerned in the Vocational Training of General
Practitioners in the area. There is a weekly postgraduate clinical presentation or lecture on
Thursdays at the Postgraduate Medical Education Centre.

The Medical School Library is included in the Clinical Sciences Building at the Leicester
Royal Infirmary and the Librarian is able to obtain, on loan, books and journals not available
in the library. A similar library with reference books and periodicals is situated at the
Leicester General Hospital.
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GENERAL INFORMATION
Postgraduate Training

Trent Region is committed to developing postgraduate training programmes for both general
and higher professional training as laid down by Colleges and Faculties, and by the
Postgraduate Deans' network. At local level, college/specialty tutors work with Unit
Postgraduate Clinical Tutors in supervising these programmes. Trainees will be expected to
take part in these programmes (including audit) and to attend counselling
sessions/professional review. Study leave will form part of these educational programmes
and will be arranged in conjunction with the appropriate tutor.

Conditions of Service

The appointment is subject to the new Terms and Conditions of Service for the Specialist
Registrar grade and also such other policies and procedures as may be agreed from time to
time.

The successful candidate will be contracted by the individual Trusts at which he/she will

work. As a consequence he/she is expected to be aware of local policies and procedures
and take note of the standing orders and financial instructions of the appropriate Trust.

Salary

The SpR salary scale rises by 8 annual increments, in accordance with the current nationally
agreed salary scale.

Health Clearance and Medical Examination

This appointment is subject to medical fithess and the appointee may be required to undergo
a medical examination and chest X-ray.

Potential applicants should be aware of the Department of Health and GMC/GDC
requirements with regard to HIV/AIDS and Hepatitis viruses.

Candidates are advised that they will be asked at interview whether they are aware of
anything preventing them from fulfilling their professional commitment and this includes
health.

Residence

Nottingham

Queen’s Medical Centre: This is currently a resident post for years 1/2. The senior SpR
acting as 3rd on-call at QMC is usually resident

Nottingham City Hospital: This is currently a residential post for years 1/2. At present yr
3/4/5 remain non-resident posts.

Lincoln

You will be expected to be resident at the hospital when on-call and single accommodation is
available, but it is likely that there will be married accommodation available at the hospital.

Derby

You will be expected to be resident at the hospital when on-call and single accommodation is
available, but it is likely that there will be married accommodation available at the hospital.
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Mansfield

You will be expected to be present at the hospital when on-call and single accommodation is
available, but it is likely that there will be married accommodation available at the hospital.

Leicester

During the Leicester modules, the SpR should be present in the hospital, when undertaking
'on-call’ emergency duty, and appropriate accommodation will be provided.

Removal Expenses

Hospitals in the Trent Region now operate their own policy for the reimbursement of
relocation expenses.

You should not commit yourself to any expenditure in connection with relocation before first

obtaining advice and approval from the Medical Staffing Department at either your lead unit
or initial base unit, otherwise you may incur costs, which you will be unable to reclaim.

Study Leave

This is granted in accordance with the recommended allowance subject to the maintenance
of the service and to prior formal approval by the Medical Personnel Department concerned.

Annual Leave
Specialist Registrars shall be entitled to annual leave at the rate of five weeks a year and the
leave year shall run from 1 November to 31 October each year. Practitioners joining the

scheme part-way through the year shall be entitled to leave pro-rata.

Notification of Termination of Employment

Specialist Registrars are required to give a minimum of three months' notice of termination of
their employment. Only in exceptional circumstances will less than three months' be
allowed.

Health and Safety

Each Trust recognises its duties under the Health and Safety at Work Act 1974 to ensure, as
far as it is reasonably practical, the Health, Safety and Welfare at work of all its employees
and in addition the business of the Trust shall be conducted so as to ensure that patients, their
relatives, contractors, voluntary workers, visitors and members of the public having access
to Authority premises and the facilities are not exposed to risk to their health and safety.

All Medical and Dental staff under contract will be expected to comply with all appropriate
Trust Health and Safety policies.

Arrangements will be made for the successful candidate to receive copies of the Health and
Safety policies.

VISITING

Official visiting is not encouraged prior to shortlisting, after which official visiting will be
restricted to shortlisted applicants only, who are encouraged to visit the hospitals involved in
the rotation, if they wish to do so.

The final shortlist of candidates will be known approximately 10 days before the interview
date and requests to enquire whether any individual applicant has been included on the
shortlist should be made to:-
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The Lead Administrative Unit.
Following inclusion on the shortlist, requests to visit should be made to:-

Derby: The Anaesthetics Secretary, Derbyshire Royal Infirmary, Derby DE1 2QY.
Tel: Derby (01332) 254772 Ext 2627

Lincoln: The Anaesthetics Secretary, Lincoln County Hospital, Greetwell Road, Lincoln.
Tel: Lincoln (01522) 573690

Mansfield: The Anaesthetics Secretary, King's Mill Hospital, Sutton-in-Ashfield, Notts.
Tel: (01623) 22515 Ext 4173

Leicester: The Anaesthetics Secretary, Glenfield Hospital, Leicester, Tel. 0116 256 3056

Nottingham City Hospital:
The Anaesthetics Secretary, , Hucknall Road, Nottingham NGS5 1PB. Tel:
Nottingham (0115) 9691169 Ext 45637

University Hospital, Queen's Medical Centre Nottingham:
The Anaesthetics Secretary, , Nottingham NG7 2UH. Tel: (0115) 9249924 Ext
41195 - or Direct line (0115) 9709195
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NOTTINGHAM & EAST MIDLANDS SCHOOL OF ANAESTHESIA

SPECIALIST REGISTRAR PERSON SPECIFICATION

TRAINING PROGRAMME
REQUIREMENTS ESSENTIAL DESIRABLE
Qualifications
Basic MBBS or equivalent. BSc/BMedSci or equivalent
Postgraduate Primary FRCA or equivalent. MRCP or part thereof or
equivalentt

Experience and

Certificate of completion of

6-24 months spent in other

Competence SHO training (or supporting relevant specialty(ies), e.g.,
documentation from College | A&E; Medicine; Paediatrics.
Tutor that candidate is
eligible for Certificate by the Wide variety of experience of
date of the interview) contemporary conventional

and new anaesthetic

Currently accredited life- techniques in Teaching
support provider one or more | Hospitals in the UK (or
of ALS/ATLS/APLS/ALSO equivalent).

Ability

Knowledge Fundamental principles of

Clinical Skills and Technical
Skills

basic science appropriate to
anaesthesia and intensive care
medicine and the ability to
apply this to clinical practice.

Fundamentals of clinical
anaesthetic practice,
including equipment and
resuscitation.

Pre-operative assessment,
intra-operative management
and postoperative care of the
straight forward surgical
patient.

Ability to make good medical
notes.

NEMSA SpR Job Description last revised Nov 2006. Revision Date Jan 2007

Page 25 of 28




TRAINING PROGRAMME

REQUIREMENTS ESSENTIAL DESIRABLE

Academic Not essential Evidence of ability to rapidly

assimilate knowledge and
concepts. Prizes, awards,
grants, original research. May
be non-medical

Motivation Commitment to anaesthesia. Ability to organise own

learning and time. Evidence
Commitment to learning. contribution to the

departments, medicine/NHS
Punctuality.

Initiative.

Personality Potential to cope with stressful | Ability to cope with stress and
situations and undertake has leadership qualities.
responsibility.

Good communication skills.
Ability to work as part of a
multi-disciplinary team.

Audit Understands principles and Audit has influenced practice
has evidence of involvement locally or more widely
in clinical audit .

Teaching Evidence of involvement in Evidence of formal teaching
teaching. teaching, including medical

students and other
professional groups. Traiing
in teaching

Research Understands importance and | Has had involvement in

place of research in clinical
practice.

laboratory or clinical research
Evidence of enthusiasm or
participation, relevance of
research undertaken.

Management/Leadership
Ability

Not essential.

Shows interest, enthusiasm or
demonstrates ability to
manage/lead others in or
outside medicine. Has
effected change in
organizations

Other Requirements

Full or limited registration
with the General Medical
Council (GMC).

Prepared to rotate as
specified.

Shows potential to progress in
all above areas.
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Nottingham and East Midlands School of Anaesthesia
SpR Application Summary Sheet
(must be completed by all applicants)

Surname | Forename |
1 GMC Registration Full/ GMC Number
Limited
2 Right of Domicile in the UK Yes/No If on Visa, when
does it expire?
3 Do you have a signed certificate of Yes/No
completion of SHO training? [If you answered Yes go to
Item 9]
4 Do you have signed evidence from Yes/No
your trainers of eligibility for an
RCoA SHO Training Certificate by
the date of the interview
9 Are you a certified provider on an ALS
approved life support courses (Circle APLS
any that apply) ATLS
Other (specify)
10 How do you wish to be contacted re Tel Mobile Fax Email

your application? (please circle and

give number or address)
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NOTTINGHAM AND EAST-MIDLANDS SCHOOL OF ANAESTHESIA

SpR Applications

NOTES ON COMPLETION OF C.V.
PLEASE READ CAREFULLY
Please include in your cv the following headings, in the following order:-

Personal details including contact details
Medical education and qualifications including evidence of academic achievement
Reason(s) for applying
Career Summary with exact dates
Details of past anaesthetic experience
a. Inthe UK
b. Other
Details of obstetric anaesthetic experience and competence
Details of intensive care medicine experience and competence
Relevant experience of other specialties
. Involvement in teaching
10. Involvement in audit/service development
11. Involvement in research
12. Involvement in management

el ol

©o~N®

Thank You

Dr A Norris
Programme Director
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